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foago= 9= TGRS U/ ®IT/H1.9.1./01/2025
SITATS 3MTAe SHT #4131 URTHS fafdy | 12.03.2025 #1 10:00 g9 A
SIS 3MAe SHT HA 31 3ifaw fafy 01.04.2025 P 16:00 I 9P

TTHRASETd, HRd ISR P THIY Sl [HTT & YD FE0 & ded U THE HE1d i & Sgd (@) g,
% U YRA B U 81 Bd & -iHd IRATY] Weifiet & 9 ugqehi o wrge 9gH, fesg, fatur, s, e, Tevar,
TRATY] Nuaext &7 Ad-Hul, MeyBie o 3R S99, W siad fawR, Ul e iR SHHf=HT o7 U & 8|
"B RS, TTIRASIS TS S gyl fRordeTal &1 aren = & forg Fafafed uel & e um yRd Amie! 9§ sfqarg

3T A BT B
1. ffaaal o1 faaror
(3n Rfeaal &1 JuitarR faazor
$.9. b TgE Pd | A | AW | fa | smwa. | T
gdam | 45 7 3 12 4 19
$d | 45 | 7 3 12 4 19
gdaE | 82 | 16 5 19 7 35
2 | 9t - 1. 9afe iy / IS RS (THCY/ TH) SBAT | .. | .
Pad | 82 | 16 5 19 7 35
3 N ;ﬁrﬂh 24212 325 15 621 20 91
Pd | 226 | 37 15 63 20 91
gdaE | 20 3 1 6 2 8
4 | geme IS - 1 @) SFHant | 2
$d | 22 | 5 1 6 2 8
gaE | 4 1 1 2
5 | GEHe s -1 ([uEd) SHanT
Ta | 4 1 1 2
gdaE | 10 1 1 3 1 4
6 | Ted IS - 1 (H. Td TIH) SpanrT | ...
$a | 10 | 1 1 3 1 4
gdaE | 1 1
7 |-t SHAnT
pa | 1 1
gdaE | 1 1
8 | amRmEe - I (e - ¥ dREE) SHanT
Pa | 1 1
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@) ug & fore faen/es ve guft g fifeaal @1 fagwor:

- pa et @dur+awan)
q' g faem I P - Jfua. e | o
. S| S Ha.

SR fagH 1 1

SIEG 19 3 1 5 2 8

ENEHIRES 1 1

1 | 39 Jere - «ff AR 1
ENIEEa] 1 2 1 3

BIEEH] 15 3 1 5

P 45 12 4 19

ST, [ o 4 2 2

St oad nide e 2

| oot - e ey REEUEN I : : |
I (Y 0 gAfdehd 24 5 1 5 2 1

BIEEH] 33 7 2 8 3 13

T 82 16 5 19 7 35

3T 88 15 5 25 7 36

ERICHEEE] 31 5 3 7 3 13

flhex 55 10 4 15 5 21

o 11 3 SAae - A e 17 3 1 5 2 6
at JUHR b 24 4 2 7 3 8

3 qgﬂmﬁmﬂ) TRifRe 3 1 2
TR 6 3 3

SIregHA (Rifde) 1 1

STRTHA @) 1 1

P 226 37 15 63 20 91

4 | TS US - 1 (@1H) 22 5 1 6 2 8
5 | 9E® US - 1 ([dud o) 4 1 2
6 | e US - 1 (. Td 9LY) 10 1 1 3 1 4
7 | T-T 1 1
8 | TH-NRI — T (TH - ¥ AHIRITA) 1 1

&7 3 SfIVE/TT F1 T UG TR HTETRT &) 275'77177:/7/‘33727(7%7%7%7) waﬁaﬁ%ﬁaﬁé/
Tffer: oro- Srayfud fd, retel- Sryfed o Sifd, i EAiue)- 3= et arf @ S W), 3% a.-3fie = 4
FHHSR I, 3FT.-3FRE, 1.3, -AMa TameF, fa.ud o.-faa vd o, 9. wd a1y - faer vd arsht vees

2. ST AR (o) & fore smrequr:
() Fofafea uel/fawt & Fgfea & fou fafta @t 718 fawanar 3o 39 UeR ©;

e g R Fgfe o Sugad Smraaadn Joft
@ | @ | m | @ | @
(1) 3P Ter® - &t
& 3, 3fwd, A, Tash, Sesy, Tudl: fFdt Yeg Riamed/ foid S
fafaa / gy ' | fSThaRH & TR THSI/THSTS; 311, SiUd & Jew fofd fswher dfed ©| Tl
ST | et mgerd| THI
& | o oiew, Wi, were, Stewy, wud farel Wi =pietoee fofa | woweiam),
Tafdedd w feTharM & TR TUS/TH3NE: 3T, 3NTd & Teg fofd fewpam afgd | wquas!, | wHS
TS /THers | THIATE
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Qe

U W fgfed 3q Sugad Sr=raaar goft

()

Q)

TESI(TA),
EREIRES] q:jia fEThaRM & ¥R TOSl/Tgeng; oiud & Weig fofe fewhanm afed US| e
LERITESE R THI
HIYGATT /
(2) 9oft-1: Fafrw wlg] / e Jeme (TEd/TaY)
& 3T, e, W, Taeh, ey, vud; ol deg =Riaiforpa; fofa TIESI(En),
ESIEEER S fEuthaRM & FR TOdl/ugeng; oy, ofiva & e fofa fewharm US| e
Hfed THel/TEsTs | THI
& 3T, Sfiud, T, T, Sisecy, Tudt; fhelt Gae ~Ridioma/ g S
gifst L | feoheRE & IR TUSl/THaTS; 3T, 3iud & Jdg foie fewharm a_ﬂ_g' A
| o cwelTwad| W
& e, I, Terll, Seoey, Ted; foreht Haa Raoma/fofa TSI,
ERCHIRES] Wﬁl fSThae & TR THSI/TY3MTS: 3Ud & Jog o fsThavm afgd Tguas, | wHSt
THSl/THaAS | THIS
(SoeRht it fagm RcTTorn /e fEeharM & TR TaSl/Twens; sii, siiud, g, wuasl | el
CILGRIRS R UEGE) 3T & e foid Fewhar wfed vael/Tasn |
3) 9oft- 11: dafr uRngy/aB-IRmE (Tadl/Aum)
& 3y, 3fiud, siiuwd, Wi, ol Sesy, vud; fod dae Em
3Ry . R/ fEwhaer & SR Tuey/Tgens; 3Ny, eiud, iud & T e
g fofe fewhaxr aftad wal/waens| qmrrg'
TuHS! (T,
& 3, Y, Sfiud, Sfud, Hid, Tareh, Siesey, Tudt, forddt deis THNSY),
JUS HblIeh LSE ] @E?r TReiTorb /e feehas & sk Tgey/aHens; 3y, iy, 3hug, S, | wHe
3uTd & Feig e fewtha Ifed Tl /Tasng | WU;?
W
A i, g S, Tudl Bt SRR R Feabe | TooS
: T | §7R THSY/TH3E; Ud & Tds e fewhawe afed wadl/ugers | o
@ & 31Te, SUe, Tordl, Siesey, Uudl; fobeit Heig GRIaioiehal/fofd TESI(E),
ftrex et | wava fEhaRM & TR THSI/THSATS; 3T, §vd & Jew e Fewharm ToUdel, | el
fed TS/ THans| THIS
" & 3T, T, Tore, Stescy, Tudt ol el RIailoreb e/ TUHEH(EH)
i /ek Qaaof | foTheRM & IR THEY/THSTE,; Ud & Jdg fofd fewham afed Tqudel, | THe
| qedrga| THITS
ST B,
ISR N(SIERY
BIIEEH)
(4) GBS TS - 1
3T, dfig, 3iug, siued, it Torfl, Siesey, Tudt, THEtaTs; fh Teig el (@
EOH US - 1 N, 31, N ! L ' ' ' TH3ME,
) A R a/fid fsThaeq & 9Tk Tg<l/Tgss: 3y fiy, shua, T el
o 3IUTd F Tag foid feThawr gfed woesl/wgsng| an_g'
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Qe

Ug R YR og Suged Srrerear Juit

@ | & M @ @)

e i o | 9 si, s, diw, diy 9, g, Shsew, v e i ‘?gjgg
AT TAdT ‘Iﬂ@ R/ e fEThaRM & TR TISl/TgaTs; 3, 3iud, 3fiuud, © | TSt
o e, e 3 Wi e FwhaRe fed Ta<)/THerE| Q@“Q Wg@'@t
e IS - 1 (8 5 | o S, st sious, nf, werRh, S, vod Bl m'
T TqTm) . Terdl Q?l'Q,?[ WWW%WH%@?W[@%,W,@QW, ' THS

' 3T & Tag fofd fsThax Ifgd wasl/wgans| @[ r\m_g
(5)TH-¢
-1 Ta fSThae & R THSI/TH3MTS: 3Ud & Jdg o fsThav Tflga I@Imié’ A

KIS R
(6) AHITRIA - 3t
g, | 3N, vo, Sesy, vud); et Jeig "Ridtea e Swhame &

T - TR | g TEUE | §IR THSY/TH,; SUd & To e fewhare afed wal/agsns | Q:Eg ki

&7 & FUR dad1 7 .. BT 3 8 1 5T gy gg & faw [Aearar 40 3udst 767 &)

SR dIferet B W ot 718 At o e ee fovar man 3|

@) -3, Tordl-off faer

@) S1-SW, TITA-gTS 3t feal

) 3-gq 3T, 3NTA-TT AT, AT-TNY AT, SUA-1Y Y, 3NTTA-a 3T TS g A, SAS-aY T

® TTgel-3HifeeH WeaeH [SATSR (TH-HIZS, THITSI-ATSIE), 3Eel- Seaagsie [Saaiie), Tauas!-
Wiftre afvi feafaferd, Trsms-ded saag

©) wet-Afeefua feafaferct

(i) Ue IR STHS FRrede (o) Risqar e fear man &

qe

uq

(E)

(9) T (S.)

Ell

IS TEEH — &t

JUR-1: daf U / IS TgTIdh (TH)/THY)

-1

JUft- 11: IS Tfey/ TR (Cud/Aum)

THAREA — (T - ¥ TH-REA)

15

JES IS - 1 ({1.H)

s IS - 1 (fAwd @)

1

JEP IS - 1 (F. Td 1)

1

0

1

3

17 & FU¥ dlfardr 7 .. &1 3 8 15 34 v & faw RAwariar 4ufl 3ua= 767 &)
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(iii) g o H AT Mo & o eiRfard $at o6 Rkt F=TrgaR B 1:
— wﬁwﬁﬁmam%ﬁqwﬂ&mﬁ%ﬁaﬂm
PR ELan] T

@) 1

4

1

0

6

@)
Q)

@ T (3)
o

N[O | = | ~|—=

(iv) T9g I A s Fwraas & forg smefera g 18 Ridaat =rgaR g1

. o SauTh fRRTeae & fore emfara Rfsmat 9t e
e EEREIE] THTT T
@) 4 4 8
@) 3 3 6
) 1 0 1
@ T (S) 2 1 3
10 8 18

Pd

(v) dgATh FARedae & fou smRemr afaw g o doHe FRadeH & fou Fgfaaal & defid aford T
THH/Tct /SRR (@RiTe)/s Segu/ AR Bt Rfdadl & day & FHm™Iod fasar S|

(vi) STATd FIae Iufiear! @ fawan safeaal & Sf¥eR fom, 2017 # FRuifa frd miert grT SRt fawarman
TG TR AT SRS §, T 1 B IR 3! SHGdR! W faaR =gl fran S|

(vii) Had U i, S HH A FH 40% TR faswaiTd 9 fifsd g, samme FHeraae 9uft & siarid faar feg oM & u=
=l

(viii) 3fTTeg T TRTen & o Smmeh fador snafifal & YRd TRHR & RSN & ey Thge/ s/ A e
U BT SN TUMY |, YURA PR & fCHHe= & 3R Th1gs/ e/ F HRRET Bt FaRT I8 W I
AT 3R Sl 1 a8 YA SiarsT UI& B dRIG I g Gt gl | T1Y Y, SHT-Tems Wil & for gomd 1T semrdh
e snardff yRa WRER & M & AR Hfafad efayfd g & o of gih|

(ix) forsit 1t ug & foIT orarg A ¥ Usd, s Ao enanlf ¥ erRiy § @1 3 YAfYd &% fb 3! fawaimar 39
ue/ fava & fau fafRa St g 7 |

) e s snaef S T @ siftres FAradan(MD) €, o Jafid o3 & 3! Fraadr fafkiy ue/faen, g
I8 3HTdeH 1 A8, & fog fafRd §) afe a1g & ug uar avran §, fb sruneff gy emafed uer & aifdres Fraaar Sad
U & forg fafga 21 §, O smus! om bt vl ufehan § faafsfa o= faar smem, ya & s gR1 ufay A fH=meddr 3o
ug ¥ forg fafga B

3. 3Tag® AP TRYar Td 3gHE:

(1) aure Aeras-§

3 (M) 9T @1 Al HT oA H ST (TUUONl/Tauad! & §16) Yal TIUE! + Sol=and | 2 (Gl) I1d &1
e St @smEHidE grr srgHifeq) | SSifaf # fewam fFafated fowat & g1 @

i, ORI Herad /s (Rifaa) - Rafaw # fewimn

i, IFE TgH/a Fafaedma) - safdedhd H fES@m &1 I HH 60% 3iF & 1Y
iii. AP JeTad/dl [N HATGG0 & S 17 Q HH 60% 3 & 1Y

iv. IS TeHD/a (FAdel-a) - Sadeag | fSwim &1 I HH 60% 3id & 1Y
v. Iy JerH/dl [@ife))-aie! # fSwiH &1 d HH 60% 3 & 1Y
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TS Tera® /At (FureR fagm) & e smae #v arat Sufieart &

SRT (R fa3) 9 W HH 60% b & T YT ST U I $H 60% 3 & WY +H e fag= & 1 91d &1
ST (@0 T FH 60% 3 & 1Y ) AT LI (WSB! FH F HH 60% b & Y + HR faq= F 1 98 &
ST (@8 ¥ HH 60% 3 & 1Y)

AT &1 3 5 enafial 3 gud! uuaRl) + Stais & a1e devd Ul ddm fSwAr & geR Iy H Tawl AR e
far g, 3 U= el 8

(2) 9oft-1: dafre uligy/amie Terae (Tudl/Tan)

TO/uaT EeifAaiir # fEwar 4rR®):

YR WRHR & A9 YA faTg daed gRT A9 U Ui fova 8 87 T &9 60% 3! &b 1Y Ioi=araT J
o efifafe & fewar vauaeht (10d)/maeasdt (10+2) & o1¢ 03 (cfiF) avf & 3afd &7 11 T1feT ryaT TIugt
(10+2) & T1E IR aY H dexd Ut & W1y o Urifies fawa o Soifafie # <) a1 &1 fwn 811 =nfee off uamseids
GRT AT 3R &H q HH 60% 3icb U BT B

10d} (THTHEH) + ATEANSE & ¢ devd Ut A fFwar & ffdig af & yaw o ara Sefigar u =) 2
IR A THUHHT IT TATHHT TR B GRI&sh A U [ag & U § 3Uelt &1 31eqg- fdbar gl

gontaieT # fewim Fafaiad fawat & gin @z e:

i TUCH/THU Fafdedd) - Safdcdmd sontar § fewm
i, Tgel/THy @i - Tt geffaRen  fEwd

iii. TOl/TgU (HIUGUN) - ATYTF0T Soi=aiT # fSwmr

iv. TIY/TT (FAFCHaR) - S Sonf-aiT H fSwmn

THS/THT (TR ifaeh): Ut ZEaH 60% it & Ty |

Sowh o it g e 8 o Tema famm Aiora ifeesl/saae e Sk deeR s erae fawa gt sryar
St R Y fagm g v 8 8k Difdest/fom /i) /saae e iR dweR fam Tsme fawa g sruar
ot o 9 T ara fawat & w0 7 wifqe), [ fage $iR 71 8

IrficaR 3 TIUE! O TEUaE TR WR U v & U # 3 &1 e fhar 81 3R TauaE (10+2) TR W |
o1 31eq o g1 | o1 s & ure dtewdt o wive g1 fawa 8, 3 u [ €1

(3) AVR- 1. FATF URRTEYy TH-NRAT (THEY/ TAH-HRIA)

TquEdt (10d) 7 fagm SR g fawat # sufadTd U @ <gaH 50% 3 +Tafed <8 | 2 ITd BT SIS THT0 U= |
3 ¢Sl & foTT OTgT SHTSCI3ME UTaush Bt 3fafd 02 (&) 9N I HH g, SFHIGIR & UK UTeushH )1 81 & d1¢ HH ° HH
01 (TH) I8 &1 Ui ST 3HT BT T1RY | STGAR 3 & § HH TIuH! (1091 TR W UH fawa & U & sfsh
D1 3 foan gl

gawge (10d) B siw) FT e giawid 37 FHiqar! o7 arg 781 81 forei7 a 2021 & 10 (@Owdd) A0 &1 8
3N TET BIAS- 19 TETHRT & BRU FZ19/7T57 FIAHT GRT TR1 [A90Y 13T 3 SFGN FHIGTIN &1 3/ 3R Tl
129 18771 87 it gifa v lRar 1y 81

(@) 9oRt- 11: dafF URTEY/ THNREE (A /AFHRE) (3TIeR)

$ FABR gAdH 50% 3feb! b WY TACHHT (10+2) TT MSTHHT A7 4RT (e, T fage ik 71fora fawg &
qrY) | IFGIR 5 HH T HH TITTHT (109 TR W TS favg & 0 H 3RSl &1 3eqa faar gl

(5) TP AS-1(H1. 4. / f3. vd /.7 9. vd 91.m)

Tl e v fayfaeaa /AR 3 $o s FAdd 50% Sid! & A1y g o | et
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(6) TH-T

TITTT (10+2)+7RIT 3R rsarzwt # fS@ (3 U1 &1 B +"T" WS T & U H Yol SrYaT AR H STegeft
YT AR T " YA UF & 1Y SRUATS B 3 T BT SIHT SUaT IR gt F FRIT Tgraes Joft 111 3R ITq FWR
BT AIHT |

FHGTR & GRT YRS 8 FR1/RT TR TG @ 75 3 &7 4 I gofieer g7 aneT/

T B 18 &R ST 1 BTN Te0T Y7 & THTT @1 SHIARTT 37 Jig 12T o ¥ 13a1% 135377 gy

(7) THIREA/H (TF-Y THNIG)

60% 37 P TTY faTH 4RT A TITERit +1 oY 7 AfShat HSTUEY/TR-X dh-1dh 8 THIU U + 1] & dlc; URifis
02 I &1 qufefere srava|

3.1 $UAT &4 <
() g A g e fayfaeea /AR O g e ST U avgdr IR foaR A8l fohar Sre |

iy PR smaxaes argans eifard € ok & srura §, s oft 3= dvadn, yat €t Sefiear & U g1, fanddt off Sufiear &t
T e} ST B 1 gead i dvadr § eifties 3= e afed H1F it 3 divgar Sudiar &t sy e seRe|

(iiiy Pad Ue & He Ifcaraa FMuffea faen iR & faaR fasan smom graife, g faer & ary o faval & e R faar
T S, fds felt s el faen R faar =78t fasar e

(iv) TTHa ST T HaTer (THUTSRE))/ Ao /T3S HICTS gRT Al &t Hefdl/AT=adl &1 Aifad B3 &1 RrieR &1 alfiia
Had SHIGAR BT BRI

(v) oTef off 3iept & g Ufa=rd T Iewia fobam T B, SihT b fawa gaft Yier/ay # wuft fawat o Infiar R U A
3@t o1 wt fawll & Fa siftiman sie! § fauford dxe FMbTar Sme, SifRl/defeds /sifaiad defcs fawy, afg oig
B, W & ST foFT | 39 YR UTd Uf=Td o =1 &1 ToRSIGTST B e SIE | T 59.99% T 59% HIHT ST SR S9fig,
60% J HH I T8 I fayfaaradl/ TR &R ft A1) g1 oI5t Hef/AS Had SR 3! & YR R T &1 et g |

(vi) Sifa auysifay TR & IufRd g1 aTat IHfeaR e FRA & fore ur =16t B

4, Ad9 &R 3R FHIAT A ufvafsrar:
4.1 3P TEUH-d1, Aga® Js-1 (A.3.), T Us-1 (7. vd @), Hera® As-1 hienen), 74-v i a5
(THI-Y AHITRIA)

S AR | A ART | I F 3% B R A ammﬁ %"“v'.'
AdaATR | ® * (01.07.2024 BT
yrarH | S ( ) AT
-1 RR - 07 344,900/- 323, 797/- 268,697/-
AP G /st RR - 06 %35,400/- 318, 762/- ¥54,162/-
JEP IS - 1 (H{1.H)
TEaP IS - 1 (fa'.qa‘ﬁ.) RR - 04 325,500/- 313, 515/- £39,015/-
e IS - 1 (9. T3 91.)
THARTA/ Y (@R -3 IH-IR1a)
* YT TRBIN GINT THI-THT T G 371 & TR T8 ST (HE 7] 7 Gl &/
fagTu= Tve : TR IS U/ Ric/A1d.U.,/01/2025 23 I AAUr Y. 7




4.2 dafre wligl/dMiE TS (TUH/THY) 3R dafie uikig/ae-Rma @ad/as-iRee)

goft- 11: 9l
— guft-1: dafe N:E;ﬁgﬁﬁ R PP
HeTas (T /AaB-RIaA)

URI&0T &b UYH 9Y & SR qolh] 324,000/- 320,000/
TRNE0T & IR aY & SR qolIt 326,000/ 322,000/
TS 4l %3,000/- %3,000/-
UfR1efor i 3fafey 1.5 TTd (18 HTE) 2 I (24 T18)
UIRI&01 & Tha JHTO W, UiRTefsHf &l
ﬁa%?auawﬁg%%mwmw A TETaD /et RERIEREICI]
e
da Bfed ¥ a9 TR RR - 06 ®R - 03
Ja Afeeq # da= 235,400/- 321,700/-
I & 53% P &R A SIY *(01.07.2024 P 318, 762/- 311,501/-
T HIRYS URARAT ([@dH+319) 354,162/- %33,201/-

* YO RBR GRT THT-THT TX SHEGET 37 & AR TR ST (He7TS ) §ac Gbal 5/

4.3 IR URafRRN & remar, NEET & R, urar 3R Hisger fAanl & R Fafafea v, wiearess ok gfyurg
wﬁsqaar?
A] H:
o URGE 4l
o DT T Yl 3mary
o TISC BRI Hl
o ARG ST HTT (@TID)
B] HHAR! @ 3R fafdy gfaemy
o SAHT AT HTT
o F3I 3R GEI THSIHIO
o W SR Pyt & for fafren gfaen @feaway)
o 3R F Uik s=if & fore Rrem gfae
o T TR TErCn
o ARG GRIHI F 7T Fawar Yeob 1 ufergfel
o Haa Adl Yeob BT ufegfcd
o TERA B b DI Uil
o HTER U3 Yeb 1 Ufagfel
o H IS
C] WeaTg <I:
o TERA et Uiere arerT
D] 0T 3% 3Rrm:
o oo gfea 1w (T8 fafon, I e
E] QT ar/AaraTiore JREm aeHng
o HHAR Hiaw Ay
o T
o Yarfgfr & a1g Rafdr giaer

RIUSRT A
g &1 3fe
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5. guft i/9of 1 dafre ufkgen g Freafea fre o arer ufraror ofk aTus @1 faaron:

guft-1 dafre uikiey/de—e Ters (TEdl/TaY) & e uikigmr ok amvs faavor

a) 9uft |- Iafe uRkey/amie TerEs @Id/TaY & ue & forg Tafd Sufieart &1 1.5 a9 (18 HEF) Bt 3@y
fore ufRreror ured &3 g

b) TN & Tgd a¥ & SR Ufd TG 224,000 BT UFRI&0T da- feam e

c) TR0 & gER I & SR Ufd ATE 226,000 T UFRNer07 I foam S |

d) Q¥ Yl &1 YA 23,000 & THYRA 3 & ¥4 H foar S|

e) TfRI&Ur & qohe FHTI TR, URRregsft o Wifted (3t Fawmacht 2016 & da Afce & WR 6 W 235,400/~ & da-
F WY-TTY AR 3T U=l & 1Y AP T /st b = H A fbar S Tl & |

f) TR & SR U 3feb! & Ufa=Id & SMUR R Infear) & sifafad 3 gfe & o Tt 21
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for Sufiar &1 sifafved 5 fiFe &1 aug fear smem | afe SfieaRr = 999 9 ugd IR &1 §R1 <01 o fom g,
¥ safed 10 fire & HiaR IREME <18Y FHRA THY TYUTeH ¢ BT UGN B TTed! bl YRS § SHGaRI IR H1g
A% TEI B

b) IR TAIUAT GLIer: 39 U H & YT T, U - 1 (TATY HThY TfRih A oY &1 9e/Iaid/uiaRuise/Tadd)
fI® 20 3/ & TR UY I3 AYUT U - 2 ( See IhIT 3R sHA Yse) Forg 10 3 & &l % ]| | 59 e Ht
3fafer 30 fire grft SR $a 3fd 100 B

DI TRAET HAd 3T Te-/3MM a1 Tg & YR |R Had 6D THid i gl

IR HI "3 T & AU 3Edl U B 7 SR Sfedtiobd a1 URT&T B UM H-1 gt | Ife Infiaar et off v
Tter 3rufd copur TRler B U1 e U TRlef, 1 Gl gtesn § SRyt Bl S §, Al I DI WRiem H 3 Tt sga
F FTH g it PR fea s

DI TET Il B aTdd STfa} bl TRU1-2 H YT 37l I YR TR 1l & oA H YTeTere fohdT S $iR U |
Tfeyet faram Sima|

9.4 ¥THTS FRraas Juit Ft avgar = T3 Ft ufssar:

%. 9. ug ST fr=raer Joft @t afvaar g a9 it ufeean

1 | 3t uikeyame foreraorm goft, foraes fore Rfdaat smféa 8 & sifarsT udiem iR

et & forg grem ST fAxmado avadT R dOR Bt e,
IS TRTISH-at fSrgin A Sfcafad uel & forg srde fean 81 a8 gt ude dadTdh

(@ISH/Tn) AT FTTPR H 50:50 F Hed b 1Y IHT U & MUR W
TUR Bt Smuft

gy & forg e =T argdT Gt daR @t STt e
1 TH-U Ug & e 3imdeH faan 81 a8 it srafdial gR1 =RuT-2 &1 3=1d

- gen H Ui bl & YR W S Feradem goft, e e
fefear SRR € ¥ YR R R B Sw|

gl & forg Tren o9 fARrade avar et dOR @ Se,
Jafe uftey/de-Rre @ad/dum), | e ama Sfeafad uel & g smae fear 81 us =it snafdfat gr
dH-RE/A (@a-X dH-HIRIEA) TRUI-2 BT I~Td YT & YT 3(hl P 3MYR W YAP STHID HRIaas
goft, e fere Rfdaat srféa 8 & foe duR &t s

) “s'”asijgjga Rl i) ST ael 3 oy o Rl 2 e gl Sl gra
ik %‘1 N 'm-) TRUI-2 B I~Id UA&T H U 3ieh| & SMUR TR D STHTD (IRIerdor
HeTd® HS-1(4. T ¥LH) ot e R Rt R & % Riw SR & s

raffat & forg Qren oA Aradeq aad et dOR Bt e,

9.5 WeltedT eft &1 wremer: Uchten G H 99 Qi & qEr e § srreff wnfia g1 | uchen gt draa 39 Rufa & @y @t smet
9 99 g ¥ 3ngff & Ug R HRIGR g0 a3 & forg Fuffed I9g & iR srfuR 9801 781 819 & SR Rfad g1 a1 ofgi
D13 3l g IR HRIYR U1 3T & AfhT b oY BT 3raf¥y P iR SENHT ¢ a1 3/39! Jg &) ol ©, afe 39 g7y do
HIg 11 I IUTTY TeT ¢ | STeliicp, Teem et =o 91 Bt g ot aRia A U 98 9 Sifies a1 It U 3 fere vt famdt
Yff & ifergferg o= & e, it o g &Y, A el @) s
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10. Jaf~a ufRiggent & fog wrifys ame

— it | - dafe uRigy/dq—e TS goft 11 - Jafre uRey/am-NREA
T/ TEY) @@dt/diem)
AqH ST 160 cm 160 cm
Y o 455 kg 455 kg
M ¢&: SR Icad ARING AFD! & g ot o el 6, (e IHGAR =T [fbadd U Y fhe ¢ |

11. 3TTATSH TH&T/PI=Ie TYedT/safraTTa TgTepR | Sufdd g4 & fore amm wwm (@) : sifAarg- e / Hivra et
/ TFTd WETHR B A T SR et/ Sfad Sefd & U nafi, St didy/ Is0 PR / Aol 9d
TITeH/ I A / Uarad ® e T8t €, &1 am & g fefdre aur 3% T & TH10T U Ufd TRdd &3 W fgdi
9oft 1 X fovrar o1 g Avft & o9 fHR ST YA forar ST | auify, ffdre tRgd & R g8 ufagfd 3 &t ot
STt o i fopaieR & 31t 1 g2t @ 3ma 81| w1 wfayfe & = u o < o areft iRy snaredf & S @ § oaei-e
HILH A YT a1 SO e8I, TS TRie/ BiLre Uil / Safdaird QraTehR & forY o 7 @ urt g Sl
IR ST Saffal dY Ik dF Wia BT fAaR0T, Iudisy BRI T fafed Urey & uRqd F=A1 ghT |

12. ARG ATHTHR/PIRA W& & THY Yo SEAraoil BT FATI:
frofafed oo gxdas &1 afaaTd TETER/HIA UL (G A1 8Y) & T TTd foham STe | Jd gxdias URdd 9
P W 3AASH BT M Yl ufehar & IufRyd 817 & dferd o= fear S |
a) o faf¥ wTor: ot Sarm (eauah) Ixiof B o1 vHTor o o o fafr sifeed 81 sruar faeme S o1 yHgs
b) SfE:

i, guTRuiia Qe /de-el/caauis searsl & THdT # yded au/AneR & fow gt yamms/ardbede |
ii. afe Irficar & U 1S ifaRed erddl/S= 3gar g, ) Ut eifaiad/S= 3rdar & 0 § ude au/AieR & R
THI0N TE/HTdhRite. SIfHar 0 3 URd &1 ST A1fgy, Yl 81 3T U § 39T 3eeid (a3 747 g1 a1 e
iii. oM 3Mmadce! & ST Juel & dgd IS I TR 51 747 8, 38 Ienuid JS3H o Ifud ufawra § ulkafda
HRA & o fasyfaeer/ARme gRT SR THT0 1T SMTa=a e &, ot UG & fod UTIdl AMES &1 QT AT aTfet|
iv. TfS 3Mmadga! & Uy oty A3 &1 I ufawrd o sean &1y =16) 8, 4 Fufafad o) &1 urae fasar smem
TQTgar gt H it SAPTH® HITHH TR JHGE Hieidigy didtens

T ufa=rd (%)

10-UTEc

9- Uigc

8- Uisc

7- Ulge

6- Ulgc

5-Uigc

4- UTse

55%

5.9

4.9

4.4

3.8

3.3

2.7

2.0

60%

6.5

54

4.8

4.2

3.6

3.0

2.2

65%

7

6

53

4.6

4

33

2.5

) YT THTUT U (AfS HIF &), IR & 07 MY W, WP FU F 3afy 3R 3Hd B UHia BT Iead HRd gu, TRIH
B GeR SR WU F 1Y R HRIM & Y& USRI §RT GEAERA 81| PHad guipliasd siedl- IR 3gHd W R
foram ST | 918 IEHiCaR TRIM & I WR T 3 TR HTH R 8T 81, 3FIHT YHIUTS B STaIHdl it | SATSCraMs
D! UTeaehy & S1G Bi 715 SBIRITRIT B SHa HTH1 Se | fareg, ST ®T 3fafd 1 Srgua =Ta! [T SIE |

d) H%/RT WRHR/UTHY /AT U YRAT H BTH B aldl HAGH! DI, Y 81 3G TF T 3HBT I b1 1 81
T ET, WTEH § "SATART THT0 O (@SR )" A AR, T B R I8 ATBR/HIRIA TRIET § 937 & srgAfa
T § Sl o g O 6 T @t Rufa & ST 39 &1 99, THeiRR & forg fasw U anmdeH &t uradl/gwdtTT
T3/3(4d THT0T U 3M1f¢ IR TSR & R WR faar =gt fovan s

e) AP B! AW § uRaH @S AR 8N & ey H U oot AGI1/de THT0T U TR BT A=A ¢ |

f) Yd9d e BT Jargfad TET0YE @S arLah

g) PRATE A AR T & B & a8 & Tl & v v @renSidie ey @fe a8
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h) 1984 & <71 B UR T SAfaadl & YT 811 & oL & yar0 o (S15u11984)
i) daTegel Afgarst td fafie wu ¥ ufa ¥ gue Tl afgard forei g faarg =t fasan B, & omra & qanes iR faftres
0 Y T B Yaieht a2 & ifed w4 & forg Aol ot yenfora wfay Suged =<mea &t fswt |
j) faear afgensit R O faare 7€ fbar 8, & amva # Geeh et Inficard) o) gwefq 8 Gefiia caras
k) Sifay/goft gamor o=
i SSSYUY/Tal/THCl/ SRR (TiTa)/diesysial 3agd! dl YR WHR gRT Fufkd Uey & SER
STfcl/oft THTOT O YR AT BT |
i, afe sfay/2oft v v el & srarar fpeft s v B S} fopar man 8, o enaelf & sfell/fEd § Iuat
T-YHO Sgare Ufd URdd -1 gt |
iii. AT TP TR/ ULIE 3 1T FaTe 1T SNt Sidcah! o SxdTas TeIu=/h d URie & forg Raifén &
IIg TH YUY U &1 g B 3 SNl @F-whh awy) oot @ Wefd@ §1 Fufd ureu @
https://www.npcilcareers.co.in/  Sr3ArS foba off weha g
iv. 31T o e < fob TRt/ uedty/siieidt & fore THdRR SIS ua dhad dx WBHR &1 It T UTe &l § 3R
fopaft off g TRBR Pt G w7 Te el HRAT ]
v. Sife wwTer v A SRR Sifa &1 91 $g IReR 3t /SRR & 91y 3eR | (&R Ad @H1 91|
) afE eraeff 7 dfdar R TrdRitemsua & o foar &, df TrdiRitemsue & UHR sifirdfdn g1 fafiad iy ud dfaarer
GRT SR SITHd/aT YHT0N O3, s Tat 1 Srafty, St SM1e=T WReA, e 3R A<t a1 forderial &1 faavur Wy =y
3 gxifar T 8
m) afe 3t Tdietangua # FAigd 3l & SmyR W o™ fBar 3, d iy gRT SR} 3rgva,/AaT HTogs R
a1 B Al T SR ARl a1 foaral &7 fdavor Wy ¥ ¥ xifar /™ g

13.%%3&:-

i. O 3fdca! Bl Wéa;nsz www.npcilcareers.co.in IR G{\I%IE'I%? 3Tae HAT EﬁTITI TfFATd U T 7 3= ATl
TR-URFT B gfafyd/ergy fu MU smdea afgd faelt s wu & vRgd fau U srdeet R famR e fasan S
TTHRASTETd &1 B 2t qxaras/3mde 3nfe 7 US|

i, S{TIETS USfiaRur 12/03/2025 10:00 F & SR 3R 01/04/2025 16:00 T & & ST

iii. T Ui SFeRY SR srgar faaRun, sya faaRu, Sfwt o1 ufawrd, Yud Hegd daR, §-0d UdT, TR & g udr
3M1fE &l AT AT &, SHIT SfTaGa! Bl T & el & [ I SIS 3G B I U5 THl THHRI (IR 39 |

iv. 3fFETS 3MTde HR ¥ Ugq, 3ngff &1 3o giferan uruid SR 1 Wiet Sl TRy § Wb FHRAT A1y, et
3{THR 50KB T ATYH T 8Y 3R 10KB A HH T8l T 3T 640X480 (ST8 X AST8) F 31 7 81 3R 240X180 (TS X
ASTS) A HH A 81 HTAS Pt T8 dWR TI% T R fad Bt St 3R Faa It sraff o1, forges! TR yawr w=1/wia
A} W Gfed B, IS TR/ Id TRef/AfGNTd QIeThR/ Sxdldsl Jdd & o gamn o W Iufd gH &t
At &t STt

v. ATAET Mde HRA § Ugd, 31l S uAT giferan xR s Urey H T AT A1, T SR 20KB &
3 T 8 3R S AT 80 x 100 FIRT (g X ASTS) 3R 160 x 560 VT (T8 X Aes) J &I 7 7|

vi. 3t ¥ orRIY g f 98 oA Ay SR Afehy $AT Ul gl dy, i Tt Heayul Yot Faa =it 8 Td W O
ST | puaT T ¢ fp §-0d Srsel dad Sie Rt # 8 g6l 1 S AR, syt ueiiewvur/3mt #t Hedf ufshar
Y Fafta sAa srad enadff &1 wHad: urd ) 811 afe Tudh & e v Ifthy Hiasd R U forar man § at sngeff
&1 Temey o o Se | afg sralf gRT telied Aiered FeR ¢S THTdeR Gt (SR ugdt SeEt et o an H g,
ar 3neff Y tofterRor I Taifda TauHTY Srard ure gt 81| Afe snalf vdiitensud @t 3R I 39wl I Taifda wiaw
o P13 THUHTY A YT BT 91edl 8, af ST Jal Uerdl &b H1eH I U1 Hasd Har TSR g2t ¥ ge™ &1
SRIY AT BT

vii. 3{TIaTS UsiiesRur fshar § Fufafad wRor 2nfie §
TUT- 1. TSR0l & g =fie/amt & w® Apply=>Online Registration foier W fade B | 3Mdgd &1 gt Tﬂ,ﬁ'&ﬂff
TFHRT S AW, o7 fafy, Joft, S8, Aaga R, snfe ST arL Y, TRad &1 Sa=aw g1 engdf ug ot
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™ROT - 2.

TR - 3.

TRT - 4.

IFEd R Iohd § b Treafires faemer gamordz/1odf Fem TAToT & SER g Sfi-ers $ded U § A,
Sfafy onfe WEt @ ¥ oo feu o §l 9ot & Wl & # ongdf # ag 9oft (enufa
T/l iU /S s = guy/g3iR) oot B! Tt R a8 ardd # Teifdd 8, ol € e Sad Joft
¥ o SMRIET 7 811 3T RO & BT JHUA W, A & sHA R UdeadwH o ol S |
3{TAGH B AR 1 B GSNpRUl GRT FHR- & 918 3-Ad & H1H § U UfdedwH i W faas axds idbrs<
Tfdede HAT A ¢
Y UfFCdT & T U WR, 31gff SHTTarg e o3 & farg 3ot aii sreat $ik urgas &1 IuaiT
HRb AN HR Tbd | 39 TR H 3MAgH b &b edl, R gHd 3nfe Tt faaRor 1A 811 puar e
2 o U8 U Hee]- RS TRUT | W8T AT Bl IaA =R & o SATaxas SHeRI &1 Aufafad srgsma & gof
HRA TR B 3T =IROT H o B SR B

1. QerfOrep e

2. 3Ed1 & 91C B 3T, Il P &

3. AfdaeTd faavur

4. PIET 3R THIER TS B

5. {TAc STHT B

SWRIad RN & i "Apply Online" fﬁ[(AppIy =>Apply Online) & Sfid IUAS g | e Pl "
g foir W s HPb Yo A1 AU Uh IR BRI ¥d & S & §16, SHBRT WA & oy
AT TROT I BT SFTHT U BT S|

I RN Y FRT It TSR &6l B W, Mded BIH & +1d "I TS YRS ¢ Ade 1" f[adhed &1
YT FR qhdT §, O AT TR H Gol B T8 AHBRI BT A9 B AT 3R ST °R0T B U & o W
|

ST TRUT Apply Online fﬁ[(AppIy:>AppIy Online) 7 fou MU i 7 IuaIT Frabs i W o GhdT |
fhelt ft TR R ISR T AT SR AT TR IR S §¢" AP HT IUAN FHReb ¥ {41 o Tl g1
TP TR 99 dedh "JaHe TG TR TR Ugd ST §, df 3HTAGH gRI gol B T8 JHt STHHRT &7 Th
IR fE@ma Se | 39 foig W 3idg® & Ugd & =@Rul | gof [y 7Y fadt ot faaror ) w=ifia & ot
Ul ]

fE 3Tage MY ¢ b ool &1 78 Felt TSR We &, ol I8 "3da i Y [ahed BT IUTNT Bih
3T ST R YT &1 HUAT &M < b Th TR MG ST R & 918 TGP Bl 4l T3 BRI H Big
1t ST B B SIS T &Y STt

/S Ssegud/ St At ¥ Teiftd haa o snafial & FEgaR TR-aro g yF T B

%.9.

31T
TS Yeb

L
1 | afe wers-a, 9uft-I. dafie uliey/dse Tere @cl/Tgn), TR- T 2.150

2

Rt 11:- dae Uiieg / TR (THS)/2ITH), T TS-1(F1¥.), G IS -1 (e wd < 100
), GEH US-1 (H. T ALY, IH-IRra-/4 (Ta-¥ dh-1Rma) '

Yoo & Y @ §e & T &

3MACH! BT e 0 & Y ST 1/ Hige H1S/ e S/ ghans onfy & mem F smde Yoo &7 SHiars
I HRAT AAF ¢ | AT Y[eP BT ATTATST YA HIA & SURT a3 A AT B Uellem &Y | Y[eb
YA F T a1 gl Y[ YA | g4 & e 3o a1 b1 92 9 g9 |
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viii.

Xi.

Xii.

Xiii.

Xiv.

XV.
XVi.

XVii.

XViii.

3Tt &Y e & Sl § Bt AH-G- 1 814 & SURId, 3% hafdsied (credentials) BT YA HRd gU G: AT 34
B SR SO YT B R 3 | S Y7 fawd 81 81 ofl, 3Mded &l AR fbd 9 § o797 & fore 39 ufohan &1
R A &

3L BT YT GUecgd e TR bl o) b aTe, SM1aeH IS IR 81 S | Y 1 3 IS adieb] Wb el
e SITE | 1 Yo BT YITAH A 1A SHAGH! DI STHIGART I PR &t ST 3G BT YA IHaAgdD
I it ST & dTE, 3MTae- e IR g3 ST | YA &1 30 Big il WIBHR el [T ST 3R HH Yeb B
YA &R aral a1 fafgd T1eqd & 3irarar 3= fhdl A1eqd I YIde o dTdd Sdad! & SHIGAR! R & &
SITE| srar enafifal gRT YT fahar T ST Yo ofed R oI ST 3R 39 Taie H H13 U - dgR el b
SITQT | 3fTde Yo o [ & are Tt off oRfRafy & arow =76t fasan Simemm| ord: sruiffal § orRiy 8 &1 3fmde
Yeb BT YA B Y Uga U U1 Hi g R o |

9 UTd AT ATTaTS mae Uud Y 3@/ fiic & Topd € | WM 8 B, AF-37 I Tiaifeid STeT Bt gReaf
GATEd A & [ AF-¢ R B & IURI SI3oR (8! Bl §g B ¢ |

SATATS 3MTde ufthar Haa Iudad Tt TR &1 [RT H & SR &1 gui |

3T o B I Uga, 31aff &1 a8 S 3R Jafid &= o1 o &t ot § 6 W et faaror et §1 st
Tg Wt g o Tavd § o Areafires faemera gamordz/ 1 ot s TATos & SR SfiAars e ua § A1, SHHfafdy
311 Tt &7 9 gl fbu MU B 1 B ot T THBRY ITHEaR B 3 Biftid HR Tl g1 S1deH B $HfaH T J 5
B & Te, AT e U= # foradt +ft st & uRad/guR & SRy R fammr T8t favar s

3reff 3rde @t R “3maee & A" i & ATem A it X 31 T B

3ff § 3Ry § fob 98 @M SISt 3R UGS e $R o, difh 39 30+ 3fTded &1 Y &1 Sfg S & e
JITEE TR AMMH B & o0 3! ragdhdt g1t 3geff ST 31ae Weam & iy U sHa Ht HS S|

3l F TIH U= BT I 3 & ARgdT Ufaid wiad § fasar ST a1y $iR oiwl & quiffara =&Y fosan s
AMRTI SR 59.99% B 60% adh Yuiffard -Tel farar s =gl

3G B Sfars wie F Y $-yaw v 3R uedlf ufshan & 3 & =Rl & forg wicfore fope oM R aafdard
B R/DIT U & AT 'S-hid dex’ Bl Juddl & IR B sHd & Wy I giad fowar S| g
TURTSMETd HRIR Odd R AT &R Tdhd § 3R 3-TsSfie #18/3-dla dex 3@/fic B I&hd g1 3Mded Bl
TS TRYef/AfERTTa AT R/HIRI Uted, S a1 8), & faw Ruid $Rd W $-Ud% U3/3-did U &1 WY
flicamae Sio= ATy G BT, ST IEHIGAR HI SHAaT URIef/E a1 WETHR/DH I Uien § Jufyd g4 Bt
gt T8T & Sa

3{TaE 3Mded U # 2 78 TMeRI & YR W, 1alfal &1 orfad U ¥ 3ffergd wien & forg SufRyd g1 &t
3FAfa < ST | TS 3MAS STHT BRA/HRA & SR 88 [3gTia/ATerdt & forg Tdifsmsud forer T8t 21
FUAT G ¢ fob 94 SEIER 3R Wiel & oA '3{Harg Side U= iR el fohar S|

USTaRUT & dTe, Sraffal &l wars < 9kt § for 3 R gR1 &1 8 sifars sae u= &1 file a o | puan e & fs
e gRT € TS 3aTS e U= 3! Hifde ufa g8 oM ) Siawadhar 18t 2

Tt 3M1deT Had AR A | WiHR fHT S| fda 9 /81 I/3-09/fH o mem ¥ fou 71U Iige
HIGY/ETE HIO H gfaad/<fed e wfgd fheh ot 3/ &0 § TRd fad T 3iTde R faaR =8t fasan s |
31ff o e < fob USfiaRuT/3HTae & THY Bl SIATdSl STHI/3UTS B &1 SISl el § | TTURemsud &
Hig 1 TG BT HIU/AlTe HIdt & gt Nl SIE |

TS UFhdaT B TRT B & T HUAT IR TN B1 Uiehar W & 3

|, IS hRUT
II.Qfdea=E

111, 319ff T fIaRur 4R, BXATER, Hlel 3Uds B3 3R 3G STHT B
V. 3TdeH Yeb T YITaH @fe AL 8
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14.  Siiqarsd Wen ¥ fore faifén & wwa Fafiafed oxars @y @ o[ g
() e ugE YA UfatT Bre /ST Argdu/SnUR HIe/AeR 3RSl /ARGR §RI AT 3MEet|
(i) 3Tl @ wie! are 3-usfie H18 &1 e Wy ficsmse|
(iii) P e < 3 anaelf Bt -yawr U W (1dfed RIM W) Had udaed &1 Iuffa Hf gxder w1 anfau|
(iv) TEE/AEct siafal & for: gat am fewre, STifa vmTor o3 ot Xaviord Ui ofR fafdad Rt gan & wid | de wid
HT URSY https://www.npcilcareers.co.in U U gl

15.  SXATAW YIUH/BIIE U&1/AfRmTd AIaTepR $ e RaiféEn & vy Fafafed sy oy @ o= g
() THIC! UG YU 37fd: O PTs/STIIIT AZA/SMUR BIS/dlex ATSS/ARBR GRI SRT el
(i) 31l B IC! A §-PId A BT TP W fHicsmse|
(iii) gOT SATTATE 3HTde U &1 U W fiie smael
(v) 112 B SfcaRad vmorest o) W9-genfid ufedt aren ue e iR 36! 4d ufd |
(v) TO/udt Sufieart & fore: ga ann foewe, Sfa ymmn um &t TauEid Ul ok fafad R gon A wid | Suwid
HT URSY https://www.npcilcareers.co.in U U gl

16. Wgayul fafyar:

TS TG URdd B DI YIATT | 12/03/2025 (10.00 o)

3T 3T ST B Dt 3ifad fdfd | 01/04/2025 (16.00 o)

3TdG Feb BT YA 12/03/2025 ¥ 01/04/2025 T%h

s e Rl T (3FRFR), SSegud 3R iR 4ot & 3rded &1 THg -t &I Ual & 1T 2150 HT YT
o RS 3R g T & gl F o 100 HT YT HRAT BN |

%muam; T Afgel 3des, Todl/gad o @ Gt smdes, fiesyslel 3aad, Yayd afie, Hrars # AR
- TTRET BTN & M (SIS B LY SR TS B HHATRI BT SHTAG Yeb b YA

SRR

17. AT X0d:

(1) Fad 18 T¢ 3R ITY 31fH MY & YR ANIRS &1 3MdeH H- & U g | (TgH Ts-1: A1.¥, f3.ud .3k Fuaey
& Uel & g 21 T SfR I 31fip)

(2) SHTATS MG U ITH I3 & U, 3geff & ag YRfyd &1 g o o o ue & e smag &= X818, 39 fore
&iftrd ug & fore faga ot snawaes umrd Ard el b QR van g1 3t snadf o A g, o vl ufsean & faft ot =R
A 3T STHIGaR! & B o et | A srff 9 uferar & Il g1 8 SiR a1¢ & U8 U S ¢ {6 a8 Uit arcs!
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( A \z NUCLEAR POWER CORPORATION OF INDIA LIMITED
M NPCIL C‘\g (AR TIPR &I 3TH A Government of India Enterprise)

X I TUCT KAIGA SITE

HTAT m?‘r Hdg HUMAN RESOURCE GROUP
I FIFT TU STh: T, 3R heels ToTell, daAlee Kaiga Plant Site, PO: Kaiga, Uttar Kannada Dist., Karnataka-581400
CiTrﬁW FIATAT :16 del,Tex-1,d65 23 Hex,Hh ui‘s',aﬁw,sgm's"-400005 Regd Off: 16 Flr, Centre-1,World Trade Centre, Cuffe Parade, Colaba, Mumbai-400005
9137 U & Corporate Identity No.: U40104MH1987G01149458 derdtgewebsite: www.npcil.nic.in

ADVERTISEMENT NO NPCIL/KaigaSite/HRM/01/2025
OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION From 10:00 hrs of 12.03.2025
CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION Till 16:00 hrs 01.04.2025

NPCIL, a premier Central Public Sector Enterprise (CPSE) under the Administrative Control of the Department of Atomic
Energy, Government of India is having comprehensive capability in all facets of Nuclear Technology viz, Site Selection,
Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant Life
Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof. “Kaiga Site”, NPCIL
invites online applications from eligible Indian Citizens for the following posts to share these challenging spectrums of
responsibilities.

1. Details of the Vacancy Break-up:
(A) Category Wise Breakup of Vacancies

I?llc; Post Group Total SC | ST | OBC (NCL) | EWS UR
Current 45 7 3 12 4 19

1 | Scientific Assistant — B B Backlog
Total 45 7 3 12 4 19

Category — I: Stipendiary Current 82 16 5 19 7 35

2 | Trainee/ Scientific Assistant B Backlog
(ST/SA) Total 82 16 5 19 7 35
Category — II: Stipendiary Current 222 35 15 61 20 91

3 | Trainee/ Technician C Backlog 4 2 2
(ST/Technician) Total 226 37 | 15 63 20 91
Current 20 3 1 6 2 8

4 | Assistant Grade — 1 (HR) C Backlog 2 2
Total 22 5 1 6 2 8

Current 4 1 1 2

5 | Assistant Grade — 1 (F&A) C Backlog
Total 4 1 1 2

Current 10 1 1 3 1 4

6 | Assistant Grade — 1 (C&MM) C Backlog
Total 10 1 1 3 1 4

Current 1 1

7 | Nurse - A B Backlog
Total 1 1

Current 1 1

8 | Technician/C (X-Ray Technician) C Backlog
Total 1 1
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(B) Discipline/ Trade & Category wise breakup of vacancies for the post of:

Total Vacancies
I?llc; Post Discipline (Current + Backlog)
Total | SC | ST | OBC (NCL) | EWS | UR
Computer Science 1 1
Civil 19 3 1 5 2 8
Electronics 2 1 1
1 | Scientific Assistant — B Instrumentation 1
Electrical 7 1 2 1 3
Mechanical 15 3 2 4 1 5
TOTAL 45 7 3 12 4 19
Health Physics (BSc. Chemistry) 4 2 2
Health Physics (BSc. Physics) 2 2
Ce?tegor.y - L _ Electronics 13 3 1 2 2
2 22;2?]:%'?25;2:;(2/ Instrumentation 6 1 1 2 2
(ST/SA) Electrical 24 5 1 5 2 11
Mechanical 33 7 2 8 3 13
TOTAL 82 16 | 5 19 7 35
Operator 88 15 | 5 25 7 36
Electrician 31 5 3 7 3 13
Fitter 55 10 | 4 15 5 21
Category — II: Electronics Mechanic 17 1 5 2 6
i Stipendiary Trainee/ Instrument Mechanic 24 4 2 7 3 8
Technician Machinist 1 2
(ST/Technician) Turner 3 3
Draughtsman - Civil 1
Draughtsman - Mechanical 1 1
TOTAL 226 | 37 | 15 63 20 | 91
4 | Assistant Grade — 1 (HR) 22 5 1 6 2 8
5 | Assistant Grade — 1 (F&A) 4 1 1 . 2
6 | Assistant Grade — 1 (C&MM) 10 1 1 3 1 4
7 | Nurse — A 1 1
8 | Technician/C (X-Ray Technician) 1 1

Note: Reservation is calculated based on post only and is not calculated on the basis of discipline.

Abbreviation: SC-Scheduled Caste, ST-Scheduled Tribe, OBC(NCL)-Other Backward Class (Non-Creamy Layer), EWS-
Economically Weaker Sections, UR-Unreserved, HR-Human Resources, F&A-Finance & Accounts, C&MM-Contract & Material
Management, NA — Not Applicable
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2. Reservation for Persons with Benchmark Disabilities (PwBD):

(i) Disablement categories identified for appointment in the following posts / disciplines are as follows:

Discipline

Disablement category suitable for appointment to the post

@] (b) | () @ [ (e)
(1) SCIENTIFIC ASSISTANT — B
OA, OL, CP, LC, Dw, AAV; SD/SI without any associated limb /
Civil / Mechanical D, HH | neurological dysfunction; SD/SI with associated limb SLD, MI MD
dysfunction of OA, OL.
OA, OL, CP, LC, Dw, AAV; SD/SI without any associated ASD(M)
Electrical D, HH | neurological/ limb dysfunction; SD/SI with associated limb ! MD
. SLD, MI
dysfunction of OA, OL.
OL, CP, LC, Dw, AAV; SD/SI without any associated ASD(M)
Electronics D, HH | neurological/ limb dysfunction; SD/SI with associated limb ! MD
. SLD, MI
dysfunction of OL.
Instrumentation/
Computer Science
(2) CATEGORY I: STIPENDIARY TRAINEE/ SCIENTIFIC ASSISTANT (ST/SA)
OA, OL, CP, LC, Dw, AAV; SD/SI without any associated ASD(M)
Electrical D, HH | neurological/ limb dysfunction; SD/SI with associated limb ! MD
. SLD, MI
dysfunction of OA, OL.
OA, OL, CP, LC, Dw, AAV; SD/SI without any associated
Mechanical D, HH | neurological/ limb dysfunction; SD/SI with associated limb SLD, MI MD
dysfunction of OA, OL.
OL, CP, LC, Dw, AAV; SD/SI without any associated ASD(M)
Electronics D, HH | neurological/ limb dysfunction; SD/SI with associated limb ! MD
. SLD, MI
dysfunction of OL.
Health Physics OA, OL, BL, OAL, LC, Dw, AAV; SD/SI without any associated
(BSc Physics/ neurological/ limb dysfunction; SD/SI with associated limb SLD MD
BSc. Chemistry) dysfunction of OA, OL, BL, OAL.
Instrumentation
(3) CATEGORY II: STIPENDIARY TRAINEE/ TECHNICIAN (ST/ TECHNICIAN)
OA, OL, OAL, CP, LC, Dw, AAV, SD/SI without any associated ASD (M,
Operator D, HH | neurological/ limb dysfunction; SD/SI with associated limb MoD), MD
dysfunction of OA, OL, OAL. SLD, MI
Instrument OA, BA, OL, OAL, CP, LC, Dw, AAV, SD/SI without any ASD (M,
Mechanic LV | D, HH | associated neurological/ limb dysfunction; SD/SI with MoD), ID, | MD
associated limb dysfunction of OA, BA, OL, OAL. SLD, MI
- OL, LC, Dw, AAV, SD/SI without any associated neurological/ ASD(M),
Electrician D, HH limb dysfunction; SD/SI with associated limb dysfunction of OL. SLD, MI MD
B OL, BL, LC, Dw, AAV, SD/SI without any associated ASD(M)
Fitter ' | D, HH | neurological/ limb dysfunction; SD/SI with associated limb ! MD
LV : SLD, MI
dysfunction of OL, BL.
B OL, CP, LC, Dw, AAV, SD/SI without any associated ASD(M)
Turner/ Machinist L\’/ D, HH | neurological/ limb dysfunction; SD/SI with associated limb SLD, MI’ MD

dysfunction of OL.
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e Disablement category suitable for appointment to the post
Discipline ') © @ | @
Electronics
Mechanic;
Draughtsman —
Civil/ Mechanical
(4) ASSISTANT GRADE -1
B OA, BA, OL, OAL, CP, LC, Dw, AAV, MDy; SD/SI without any ASD (M,
HR L\,/ D, HH | associated neurological/ limb dysfunction; SD/SI with MoD), MD
associated limb dysfunction of OA, BA, OL, OAL. SLD, MI
OA, OL, OAL, BL, BA, CP, LC, Dw, AAV; SD/SI without any ASD (M,
F&A LV | D, HH | associated neurological/ limb dysfunction; SD/SI with MoD), MD
associated limb dysfunction of OA, OL, OAL, BL, BA. SLD, MI
OA, BA, OL, OAL, CP, LC, Dw, AAV; SD/SI without any ASD (M,
C&MM LV | D, HH | associated neurological/ limb dysfunction; SD/SI with MoD), MD
associated limb dysfunction of OA, BA, OL, OAL. SLD, MI
(5) NURSE - A
OL, CP, LC, Dw, AAV, SD/SI without any associated
Nurse - A LV neurological/ limb dysfunction; SD/SI with associated limb SLD, MI MD
dysfunction of OL.
(6) TECHNICIAN/C
- OL, LC, Dw, AAV, SD/SI without any associated neurological/ ASD(M),
X-Ray Technician | LV | D, HH limb dysfunction; SD/SI with associated limb dysfunction of OL. SLD, MI MD

Note: "..”/n above table indicates that given PwBD Category is not identified for that post/ discipline.

PwBD Category Abbreviations

(a) B-Blind, LV-Low Vision

(b) D-Deaf, HH- Hard of Hearing
OA-One Arm, OL-One Leg, BA-Both Arms, BL-Both Leg, OAL-One Arm and One Leg, BLOA-Both

(o) Leg and One Arm, CP-Cerebral Palsy, LC-Leprosy Cured, Dw-Dwarfism, AAV-Acid Attack Victims,
MDy —Muscular Dystrophy, SD — Spinal deformity, SI-Spinal Injury

() ASD - autism spectrum disorder (M-Mild, MoD-Moderate), ID — Intellectual Disability, SLD —
Specific Learning Disability, MI — Mental Iliness,

(e) MD - Multiple Disabilities

(i) The post-wise break-up of PwWBD vacancies is as under:

Group Post (@) | (b) | (c) | (d)&(e) | Total

Scientific Assistant /B 4 ) 0 .

B Stipendiary Trainee/ Scientific Assistant (ST/SA)
Nurse — A 1 0 0 1
Stipendiary Trainee/ Technician (ST/TM)
Technician/ C (X-Ray Technician) ¢ > ! 2 =

C Assistant Grade -1 (HR)
Assistant Grade -1 (F&A) 1 1 0 1 3
Assistant Grade -1 (C&MM)

Note: "...”/n above table indicates that given PwBD Category is not identified for that post.
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(iii) Total 6 vacancies are reserved for PwBD in Group B are as follows:

PWBD Category Number of vacancies reserved for PwBD
Current Backlog Total
(a) 1 1
(b) 4 4
(©) 1 1
(d) & (e) 0 0
Total 6 6

(iv) Total 18 vacancies are reserved for PwWBD in Group C are as follows:

PWBD Category Number of vacancies reserved for PwBD
Current Backlog Total
(a) 4 4 8
(b) 3 3 6
(©) 1 0 1
(d) & (e) 2 1 3
Total 10 8 18

(v) Reservation for PWBD is horizontal and PwBD appointed will be adjusted against the vacancies of respective
categories viz. SC/ST/OBC (NCL)/ EWS/ UR.

(vi) PwBD candidates are required to submit a Disability Certificate issued by an authority, as prescribed in the Rights
of Persons with Disabilities Rules, 2017 failing which, their candidature will not be considered.

(vii) Only such persons, who suffer from not less than 40% of relevant disability, will be eligible to be considered under
PwBD category.

(viii) PwBD candidates called for online examination will be allowed to use Scribe / Reader/ Lab Assistant as per
Government of India guidelines. However, they should arrange the Scribe / Reader/ Lab Assistant / devices on their
own as per the Government of India guidelines and candidates will have to intimate the same before the date of
online examination. Also, the PwBD candidates called for online examination will be eligible for additional
compensatory time as per Govt. of India orders.

(ix) PwBD candidates may please verify whether their disability is identified for the post/ discipline for which they intend
to apply.

(x) PwBD candidates with Multiple Disabilities (MD) may please verify whether your disabilities are identified for the
particular post/ discipline for which you intend to apply. If it is found later that, one or more of the disabilities
entered by you are not identified for the post being applied for, you will be debarred from further recruitment
process even if remaining disabilities entered are identified for the post being applied for.

3. Essential Educational Qualifications & Experience:

(1) SCIENTIFIC ASSISTANT / B

Diploma in Engineering of 3 (Three) years duration (after SSC/HSC) OR HSC + 2 (Two) years Diploma Course in
Engineering (Approved by AICTE). Diploma in Engineering should be in the following disciplines:

i. SA/B (Civil) — Diploma in Civil with not less than 60% marks

ii. SA/B (Electrical) - Diploma in Electrical with not less than 60% marks

iii. SA/B (Instrumentation) - Diploma in Instrumentation with not less than 60% marks

iv. SA/B (Electronics) - Diploma in Electronics with not less than 60% marks

v. SA/B (Mechanical) - Diploma in Mechanical with not less than 60% marks
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For candidates applying for SA/B (Computer Science):

BSc. (Computer Science) with not less than 60% marks / BSc with not less than 60% marks + 1 year Diploma in
Computer Science with not less than 60% marks / BSc. (Statistics) with not less than 60% marks + 1 year Diploma
in Computer Science with not less than 60% marks.

Note: Candidates who have pursued Diploma through Lateral entry to 2" year Diploma after X (SSC) + ITI are not
eligible.

(2) CATEGORY — I: STIPENDIARY TRAINEE/ SCIENTIFIC ASSISTANT (ST/SA)

ST/SA (Diploma Holders in Engineering): Diploma in Engineering with not less than 60% marks in relevant
discipline recognized by Ministry of Human Resource Development, Government of India; the diploma in engineering
should be of 03 (three) years duration after SSC (10™)/ HSC (10+2) OR Two years Diploma in Engineering in
relevant discipline through Lateral Entry to 2™ year after HSC (10+2) approved by AICTE with not less than 60%
marks

Candidates with Diploma through Lateral entry to 2" year Diploma after 10t (SSC) + ITI are not
eligible. Candidate should have studied English as one of the subjects at SSC or HSC Level Examinations.

Diploma in Engineering should be in the following disciplines:

i. ST/SA (Electrical) — Diploma in Electrical Engineering

ii. ST/SA (Mechanical) - Diploma in Mechanical Engineering

iii. ST/SA (Instrumentation) - Diploma in Instrumentation Engineering

iv. ST/SA (Electronics) - Diploma in Electronics Engineering

ST/SA (Health Physics): BSc. with minimum of 60% marks.

B.Sc. with Physics as Principal & Chemistry/Mathematics/Statistics/ Electronics & Computer Science as Subsidiary
OR B.Sc. with Chemistry as Principal & Physics/Mathematics/Statistics/Electronics & Computer Science as Subsidiary
OR BSc. with Physics, Chemistry & Mathematics as subjects with equal weightage.

Candidate should have studied English as one of the subjects either at SSC or HSC level and should have studied

Mathematics at HSC (10+2) level. Candidates having Mathematics as the Principal Subject in B.Sc. are not
eligible.

(3) CATEGORY — II: STIPENDIARY TRAINEE/ TECHNICIAN (ST/ TECHNICIAN)
(Instrument Mechanic, Electrician, Electronics Mechanic, Fitter, Turner, Machinist, Draughtsman
— Civil, Draughtsman - Mechanical)

SSC (10%) with minimum 50% marks in Science Subject (s) and Mathematics individually + 2 years ITI certificate
in the relevant trade. For trades where the duration of the ITI course is less than 02 (two) years, the candidate
should have at least 01 (one) year relevant working experience after completion of the course.

Candidate should have studied English as one of the subjects at least at SSC (10™) Level.

The prescribed percentage of marks in SSC (107) will not apply to candidates who have passed 107 (SSC) in the
year 2021 and where, due to Covid-19 pandemic, the candidate has been declared pass without awarding of marks
& percentage, in accordance with any special order issued by Central/State Authority.

(4) CATEGORY — II: STIPENDIARY TRAINEE/ TECHNICIAN (ST/ TECHNICIAN) (Operator)

HSC (10+42) or ISC with Science Stream (with Physics, Chemistry and Mathematics Subject) with minimum 50%
marks in aggregate. Candidate should have studied English as one of the subjects at least at SSC (10™") Level.

(5) ASSISTANT GRADE — 1 (HR/ F&A/ C&MM)

Any Bachelor’s Degree with minimum 50% marks in aggregate from a recognised University / Institution.
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(6) NURSE - A

HSC (10+2) + Diploma in Nursing and Midwifery (3 years’ Course) + Valid registration as Nurse from Central/ State
Nursing Council in India OR BSc. in Nursing OR Nursing “A” certificate with 3 years’ experience in Hospital OR
Nursing Assistant Class III and Above from the Armed Forces.

Candidate should have valid Registration as Nurse from Central/State Nursing Council in India. Candidates
possessing BSc. in Nursing may be considered for award of two additional increments on joining.

(7) TECHNICIAN/C (X-RAY TECHNICIAN)

HSC in Science Stream with 60% marks + 1-year Medical Radiography/ X-Ray Technique Trade Certificate + 02
years' relevant post-qualification full-time experience

3.1 PLEASE NOTE:

(i) All qualifications should be from recognised University / Institution otherwise such qualification will not be considered.

(i) The prescribed essential qualifications are mandatory and in absence of the same, any higher qualification, even if
possessed by the candidate, does not make any candidate eligible. Any other qualification including higher qualification
over and above the minimum prescribed qualification will not disqualify the candidate.

(iii) Only prescribed disciplines mentioned against the post shall be considered. However, combination of other
subjects/disciplines with core discipline will be considered but any other equivalent discipline shall not be considered.

(iv) The onus of proof for proving the approval/recognition of the qualification by Ministry of Human Resource Development
(MHRD)/UGC/ AICTE will be with the candidate only.

(v) Wherever minimum percentage of marks is mentioned, the percentage of marks shall be arrived at by dividing the total
marks obtained by the candidate in all the subjects in all semester(s)/ year(s) by aggregate maximum marks in all the
subjects irrespective of honours/optional/additional optional subject, if any. The fraction of percentage so arrived will
be ignored i.e., 59.99% will be treated as 59% and therefore, less than 60%. This will be applicable to those
Universities/ Institutes also where Class/Grade is decided on the basis of honours marks only.

(vi) Final Year/ Final Semester appearing candidates are not eligible to apply.

4. Pay Level and Approximate Monthly Emoluments:

4.1 Scientific Assistant-B, Assistant Grade -1 (HR), Assistant Grade -1 (F&A), Assistant Grade -1 (C&MM),
Nurse —A and Technician/C (X-Ray Technician):

Pay Level in Pay in the | DA @ 53% of Pay) * Approx. Monthly
Name of Post the Pay Matrix | Pay Matrix | (as on 01.07.2024) Emoluments

y y e (Pay +DA)
Nurse - A Level — 07 %44,900/- %23, 797/- ¥68,697/-
Scientific Assistant — B Level — 06 335,400/- 318, 762/- ¥54,162/-
Assistant Grade-1(HR)
Assistant Grade-1(F&A)
Assistant Grade-1(C&MM) Level — 04 325,500/- 313, 515/- ¥39,015/-
Technician/C
(X-Ray Technician)

* DA (Dearness Allowance) may change based on the rates notified by the Government of India from time to time.
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4.2 Stipendiary Trainee/Scientific Assistant (ST/SA) and Stipendiary Trainee/Technician (ST/Technician):

Category I —

Category II - Stipendiary

Particulars Stipendiary Trainee/Scientific Trainee/Technician
Assistant (ST/SA) (ST/TN)
Stipend during first year of training %24,000/- %20,000/-
Stipend during second year of training %26,000/- %22,000/-
Book Allowance %3,000/- %3,000/-

Duration of Training

1.5 years (18 months)

2 years (24 months)

On successful completion of training, the
trainees may be absorbed for appointment at
the post of:

Scientific Assistant / B

Technician / B

Pay Level in the Pay Matrix Level — 06 Level — 03
Pay in the Pay Matrix %35,400/- %21,700/-
DA @ 53% of Pay*(as on 01.07.2024) %18, 762/- %11,501/-
Approx. Monthly Emoluments (Pay +DA) 354,162/ %33,201/-

* DA (Dearness Allowance) may change based on the rates notified by the Government of India from time to time.

4.3 In addition to emoluments as above, following allowances, incentives and facilities are also available
as per extant rules depending on place of posting and eligibility:

A] Allowances:
¢ Transport Allowance
¢ House Rent Allowance/ Housing
o Site Location Allowance
e Professional Update Allowance (Annual)

B] Employee Benefits and Miscellaneous Facilities:
e Leave Travel Allowance

Leave and Leave Encashment

Medical Facility for Self and Dependents (CHSS)

Educational Facility for children within the township

Children Education Assistance

Reimbursement of Membership Fees for Professional Institutions

Reimbursement of Cable TV Charges
Reimbursement of Mobile Phone Charges
Reimbursement of Newspaper Charges
Canteen Subsidy

C] Incentives:

Performance Linked Incentive Scheme

D] Loans and Advances:
¢ Interest bearing advances (House Building, General Purpose)

E] Retirement Benefits/Social Security Schemes:

Employee Provident Fund
Gratuity

Post-Retirement Medical Facility
Benevolent Fund

Group Insurance etc.
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5. Details of Training and Bond to be executed by Category I/ Category II Stipendiary Trainees:

a) Selected candidates against the post of Category I- Stipendiary Trainee/Scientific Assistant (ST/SA) will have
to undergo Training for duration of 1.5 years (18 months).

b) During the first year of training, training stipend of ¥24,000 per month will be paid.

¢) During the second year of training, training stipend of 26,000 per month will be paid.

d) Book allowance will be paid as one-time grant of X3,000

e) On successful completion of training, the trainees may be absorbed as Scientific Assistant /B with the pay of
%35,400 /- in Level 6 of the pay matrix of CCS (RP) Rules 2016, along with other allowances as applicable.

f) Additional increment/s may be granted to the candidates, based on the percentage of marks obtained during
training.

g) Trainees who scored less than 60% of marks during the training will not be absorbed.

h) The selected candidates have to execute a Bond for a period of 4.5 years (four years six months) and in the
event of breach of bond, the amount repayable will be equivalent to the stipend plus book allowance actually
received.

. Training and Bond Details for Category — II Stipendiary Trainee/Technician (ST/TN):

a) Selected candidates against the post of Category II- Stipendiary Trainee/Technician (ST/TN) will have to
undergo Training for duration of 02 years (24 months).

b) During the first year of training, training stipend of ¥20,000 per month will be paid.

c) During the second year of training, training stipend of 322,000 per month will be paid.

d) Book allowance will be paid as one-time grant of %3,000

e) On successful completion of training, the trainees may be absorbed as Technician/B with pay of 21,700 /- in
Level 3 of the pay matrix of CCS (RP) Rules 2016, along with other allowances as applicable.

f) Additional increment/s may be granted to the candidates, based on the percentage of marks obtained during
training.

g) Trainees who scored less than 60% of marks during the training will not be absorbed.

h) The selected candidates have to execute a Bond for a period of 05 (five) years and in the event of breach of
bond, the amount repayable will be equivalent to the stipend plus book allowance actually received.

6. Age Limit
Sl. Low_e r.Age Upp_e r_A ge Not born Not born
No Name of Post Limit Limit on or after before
) (Years) (Years)
1 | Scientific Assistant-B 18 30 02/04/2007 | 01/04/1995
Category-I: Stipendiary Trainee/
2 Scientific Assistant (ST/SA) 18 25 02/04/2007 | 01/04/2000
Category-II: Stipendiary Trainee/
3 Technician (ST/Technician) 18 24 02/04/2007 | 01/04/2001
4 | Assistant Grade-1 - HR/ F&A / CRMM 21 28 02/04/2004 | 01/04/1997
Nurse — A 18 30 02/04/2007 | 01/04/1995
6 | Technician/C (X-Ray Technician) 18 25 02/04/2007 | 01/04/2000
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7. Relaxation in Upper Age Limit
Sl. No Category Age relaxation
a. | Other Backward Class (Non-Creamy Layer) (OBC (NCL)) 3 Years
b. | Scheduled Castes (SC) /Scheduled Tribes (ST) 5 Years
Persons with Benchmark Disabilities (PWBD) — UR/ EWS 10 Years
c. | Persons with Benchmark Disabilities (PWBD)-OBC(NCL) 13 Years
Persons with Benchmark Disabilities (PWBD) —-SC/ST 15 Years
d. |Dependents of those who died in 1984 riots (Dep 1984) 5 Years
e. | Dependents of Defence Persons Killed in Action (DODKPIA) 5 years
Widows, divorced women and women judicially separated from their [Up to 35 years for UR/EWS/
husbands and who are not re-married. OBC(NCL) applicants
& Note: Applicable only for Category — II Stipendiary Trainee/ Technician, [Up to 40 years for SC/ST
Assistant Grade -1 (HR, F&A, C&MM) and Technician/C (X-Ray Technician). |applicants
Relaxation for Ex-Servicemen while applying for Group B posts: 5 years; The upper age limit in case of
¢ ex-servicemen and Commissioned Officers including ECOs/SSCOs shall be relaxed by 05 years as per extant rules.
' Relaxation for Ex-Servicemen while applying for Group C posts: The relaxation will be given for 03 years
(after deduction of the military service rendered from the actual age as on the closing date of application).

7.1. Please Note:

1.

In case applicant is eligible for age relaxation in more than one category, the age relaxation will be on cumulative basis
with any of the remaining categories for which age relaxation is permitted as mentioned above, subject to a maximum
of 56 years.

SC/ST/OBC (NCL)/EWS/ PwBD candidates must produce caste certificate/ category certificate, as per the format
prescribed by the Government of India (Union Government) from time to time.

No person who professes a religion different from the Hindu, the Sikh or the Buddhist religion shall be deemed to be
a member of the Scheduled Castes.

Relaxation and concessions for SC/ST/OBC (NCL)/PwBD/ Ex-Serviceman will be provided as per the Government of
India orders issued from time to time.

SC/ST/OBC/EWS applicants applying against Unreserved (UR) posts while mentioning their category as “Unreserved
(UR)" at the time of application and meeting all the criteria prescribed for unreserved applicants will be considered as
“Unreserved” candidates only.

The OBC applicants have to indicate their status as “Creamy Layer” or “"Non-Creamy Layer” as the case may be, while
filling the online application. The applicants who belong to “Creamy Layer” are not entitled for relaxations and
concessions admissible to OBC (Non-Creamy Layer) Category.

OBC Applicants will have to give an undertaking indicating that they belong to OBC (Non-Creamy Layer) at the time of
reporting for Document Verification/ Skill Test/ Personal Interview, as the case may be.

The OBC (Non-Creamy Layer) applicants and EWS applicants are required to submit requisite certificate in the format
prescribed by the Government of India, from a competent authority issued prior to closing date of application and
issued on or after 01.04.2024. Example — In case, an OBC category candidate applying and closing date of application
is 07.01.2025, the candidate should be in possession of OBC (NCL) certificate in the prescribed format dated before
07.01.2025, based on the income for the financial year (FY) 2023-24 in support of their claims for availing reservation.
Additionally, the OBC (Non-Creamy Layer) applicants and EWS applicants are required to submit, at the time of
document verification/personal interview/skill test (as applicable), requisite certificate in the format prescribed by the
Government of India, from a competent authority issued prior to the crucial date. The crucial date, in such cases, will
be on or after 01t April of the financial year in which the document verification is carried out. For example, if the
document verification is carried out in March 2026, then the EWS/OBC (NCL) certificate (as applicable) should have
been issued on or after 01.04.2025 based on the income for the Financial Year (FY) 2025-26. If the document
verification is carried out in April 2026, then the EWS/OBC (NCL) certificate (as applicable) should have been issued
on or after 01.04.2026 based on the income for the Financial Year (FY) 2025-26.

10. Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract/ Fixed

11.

Term Basis, subject to a maximum of 5 years will be given.
There is no age limit for employees serving in NPCIL who otherwise fulfil the prescribed criteria.

12. The age concession to PwBD shall be admissible irrespective of the fact whether the post is reserved for PwBD or not,

provided the post is identified for the relevant category of disability.
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8. Place of Posting: Presently, all above mentioned posts are identified for NPCIL Kaiga Site. However, the post carries

9.

with it the liability to be transferred to any of the units/Sites of NPCIL.

Selection Process:

Sl. No. Name of the Post

Selection Procedure

1 Scientific Assistant-B (SA/B)

2 Category-I: Stipendiary Trainee/Scientific Assistant (ST/SA)

Online Examination + Personal
Interview

Category-II: Stipendiary Trainee/Technician (ST/Technician)

3 (Only Operator discipline)

Online Examination (Preliminary
Test+ Advanced Test)

Category-II: Stipendiary Trainee/Technician (ST/Technician)
4 (Instrument Mechanic/Electrician/Electronics Mechanic/ Fitter/ Turner/
Machinist/ Draughtsman — Givil / Draughtsman — Mechanical)

Assistant Grade-1(HR)

Assistant Grade-1(F&A)

Assistant Grade-1(C&MM)

[eeRI NN NNE, |

Nurse-A

9 Technician/C (X-Ray Technician)

Online Examination (Preliminary
Test+ Advanced Test) + Skill
Test

NOTE: Candidate has to qualify at each stage of prescribed selection process for final empanelment. Online Examination
will be conducted only via computer-based test. Trilingual Question Paper (i.e., in English, Hindi and Kannada) will be
provided for online examination.

A] Stage 1 — Online Examination

(1) Total Questions: 50 Multiple Choice Questions (with choice of 04 answers)
(2) Duration: 12 hours (90 minutes)

(3) Syllabus: Questions pertaining to respective discipline (Subject Knowledge)
(4) 02 (Two) marks to be awarded for each correct answer

(5) 0.5 (half) mark to be deducted for each incorrect answer.

(6) Maximum Marks —100 marks

(7) The online examination may be conducted in single/multiple sessions depending upon logistical requirements

(8) Qualifying Standards: 40% (UR Category) and 30% (SC/ST/OBC (NCL)/EWS/PwBD). Relaxation in marks for
SC/ST/OBC(NCL)/ EWS/ PwBD candidates will be applicable only if vacancy exists in relevant reserved category.

(9) Shortlisting for Personal Interview: Candidates will be shortlisted for personal interview by applying ratio of 01:05.
If there are more than 01 candidate with the same cut-off mark while shortlisting for personal interview, then all the
candidates with the same mark will be shortlisted for personal interview. Persons with Benchmark Disabilities (PwBD)
will be shortlisted separately by applying 01:05 ratio in each disability category for which vacancies are reserved.

B] Stage 2 — Personal Interview:

1)
(2)
(3)

Q)

Total Interview Marks: 100

Language for Personal Interview: Applicants may answer the questions either in Hindi or English.

Qualifying Standards: 40% (UR Category) and 30% (SC/ST/OBC (NCL)/EWS/PwBD). Relaxation in marks for
SC/ST/OBC(NCL)/ EWS/ PwBD candidates will be applicable only if vacancy exists in relevant reserved category.

Final selection will be based on the overall performance in online examination and personal interview. The weightage

will be 50:50. Separate merit list will be prepared for each PwBD category for which vacancies are reserved and PwBD

will be selected in the order of merit from this list.
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Step - 1: Candidates with higher marks in online test will be placed higher on the merit list.
Step - 2: Candidates with lower negative marks in online test will be placed higher on the merit list.
Step - 3: Candidates older in age will be placed higher on the merit list.

9.2 Selection Process for Category II- Stipendiary Trainee/Technician (ST/TN), Nurse — A and Technician/C
(X-Ray Technician)

(1) It will be a screening examination to shortlist candldates and all disciplines will have common question paper format.

(2) Duration: 1 hour (60 minutes)

(3) Number of Questions :50 multiple choice questions (with choice of 04 answers)

(4) Proportion of Questions:

Subject: Mathematics | Science | General Awareness

No. of Questions: 20 20 10

(5) 03 (Three) marks to be awarded for each correct answer

(6) 01 (one) mark to be deducted for each incorrect answer.

(7) Maximum Marks —150 marks

(8) The online examination may be conducted in single/multiple sessions depending upon logistical requirements

(9) Qualifying Standards: UR— 40%; SC/ST/OBC (NCL)/EWS/PwBD — 30%. Accordingly, the UR candidates with less
than 40% marks and the candidates belonging to SC/ST/OBC (NCL)/EWS/PwBD with less than 30% marks will be
screened out & will not be considered for Stage-2 — Advanced Test. Relaxation in marks for SC/ST/OBC(NCL)/ EWS/
PwBD candidates will be applicable only if vacancy exists in relevant reserved category.

B] Stage-2 Online Examination — Advanced Test

(1) The responses of Stage 2: Advanced Test by candidate will be considered for evaluation only if candidate qualifies in
Stage 1: Preliminary Test of the online examination

(2) Duration: 02 hours (120 minutes)

(3) Number of Questions:50 multiple choice questions (with choice of 04 answers)

(4) Syllabus:
Sr No. Post Discipline Syllabus

1 Operator HSC (10+2) /ISC level
Stipendiary Instrument Mechanic, Electrician, Electronics Mechanic, | Related to relevant

2 Trainee/Technician | Fitter, Turner, Machinist, Draughtsman - Civil, | ITI trade

Draughtsman — Mechanical
3 Nurse — A Relevant discipline
4 Technician/C X- Ray Technician Relevant discipline

(5) 03 (Three) marks to be awarded for each correct answer.

(6) 01 (one) mark to be deducted for each incorrect answer.

(7) Maximum Marks -150 marks

(8) The online examination may be conducted in single/multiple sessions depending upon logistical requirements

(9) Qualifying Standards: UR—- 30%; SC/ST/OBC (NCL)/EWS/PWBD — 20%. Accordingly, the UR candidates with less
than 30% marks and the candidates belonging to SC/ST/OBC (NCL)/EWS/PwBD with less than 20% marks will be
screened out and will not be considered for Stage-3-Skill Test. Relaxation in marks for SC/ST/OBC(NCL)/ EWS/ PwBD
candidates will be applicable only if vacancy exists in relevant reserved category.

(10) A merit list of candidates will be prepared after Stage 2 — Advanced Test based upon scores obtained in
Stage 2 — Advanced Test only. Separate merit list will be prepared for each PwBD category for which vacancies are
reserved and PwBD candidates will be selected in the order of merit from this list.
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Step - 1: Candidates with lower negative marks in Stage-2: Advanced Test will be placed hlgher on the merit list.
Step - 2: Candidates with higher marks in Stage-1: Preliminary Test will be placed higher on the merit list.

Step - 3: Candidates with lower negative marks in Stage-1: Preliminary Test will be placed higher on the merit list.
Step - 4: Candidates with higher positive marks in Mathematics in Stage-1: Preliminary Test will be placed higher.
Step - 5: Candidates with higher positive marks in Science in Stage-1: Preliminary Test will be placed higher.

Note: The Preliminary and Advanced Test will be conducted on the same day without any break. The responses of Stage
2: Advanced Test by candidate will be considered for evaluation only if candidate qualifies in Stage 1: Preliminary Test of
the examination. Relaxation in marks for SC/ST/OBC(NCL)/ EWS/ PwBD candidates will be applicable only if vacancy exists
in relevant reserved category.

C] Stage 3 — Document Verification/ Skill Test

(1) Based upon the merit list prepared after Stage-2: Advanced Test, candidates will be shortlisted for Document
Verification/ Skill Test in each discipline.
(2) For candidates of ST/Technician — Operator:
a. There will not be any skill test for the post of Category — II: Stipendiary Trainee/ Technician — Operator; only
document verification will be carried out for the shortlisted candidates.
b. The number of candidates shortlisted for Document Verification would depend upon the number of candidates
qualifying in Stage-2 but will not exceed 3 times the number of vacancies for each post.
c. If there are more than 01 candidate with the same cut-off mark while shortlisting for document verification, then
all the candidates with the same mark will be shortlisted for document verification.
d. Persons with Benchmark Disabilities (PwBD) will be shortlisted separately by applying 01:03 ratio in each category
of disability for which vacancies are reserved.
e. Candidates clearing the Document Verification will be shortlisted and empanelled in the order of merit based on
marks secured in Stage-2 and the tie-breaking principle mentioned above.
(3) For candidates applied for post/disciplines other than ST/Technician — Operator:
a. The number of candidates shortlisted for Document Verification/Skill Test would depend upon the number of
candidates qualifying in Stage-2 but will not exceed 5 times the number of vacancies for each post.
b. If there are more than 01 candidate with the same cut-off mark while shortlisting for document verification/skill
test, then all the candidates with the same mark will be shortlisted for document verification/ skill test.
c¢. Persons with Benchmark Disabilities (PwBD) will be shortlisted separately by applying 01:05 ratio in each category
of disability for which vacancies are reserved.
d. Shortlisted candidates will have to undergo skill test which will be of qualifying nature on GO (Qualified) /NO-
GO (Not Qualified) basis only.
e. Candidates clearing the Skill Test will be shortlisted and empanelled in order of merit based on marks secured in
Stage-2 and the tie-breaking principle mentioned above.

9.3 Selection Process for Assistant Grade-1(HR)/Assistant Grade-1(F&A)/Assistant Grade-1(C&MM):
A] Online Examination: Stage-1 (Preliminary Test)

(1) It will be a screening examination held to shortlist candidates. The questions will be of Graduation level.

(2) Duration: 01 hour (60 minutes)

(3) Number of Questions: 50 Multiple Choice Questions (Choice of four answers)

(4) Proportion of Questions:

Subject: General Knowledge & Current Affairs | Computer Knowledge | English Language
No. of Questions: 25 15 10

(5) 03 (Three) marks to be awarded for each correct answer

(6) 01 (one) mark to be deducted for each incorrect answer.

(7) Maximum Marks: 150 marks

(8) The written examination may be conducted in single/multiple sessions depending upon logistical requirements.
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(9) Qualifying Standards: UR— 40%; SC/ST/OBC (NCL)/EWS/PwBD — 30%. Accordingly, the UR candidates with less
than 40% marks and the candidates belonging to SC/ST/ OBC (NCL)/EWS/ PwBD with less than 30% marks will be
screened out and will not be considered for Stage-2: Advanced Test. Relaxation in marks for SC/ST/OBC(NCL)/ EWS/
PwBD candidates will be applicable only if vacancy exists in relevant reserved category.

B] Online Examination: Stage-2 (Advanced Test)

(1) The responses of Stage 2: Advanced Test by candidate will be considered for evaluation only if candidate qualifies in
Stage 1: Preliminary Test of the online examination

(2) Duration: 02 hours (120 minutes)

(3) Number of Questions: 50 Multiple Choice Questions (Choice of four answers)

(4) Proportion of Questions:

Subject: Quantitative Aptitude | Critical Reasoning

No. of Questions: 25 25

(5) 03 (Three) marks to be awarded for each correct answer

(6) 01 (one) mark to be deducted for each incorrect answer.

(7) Maximum Marks =150 marks

(8) The online examination may be conducted in single/multiple sessions depending upon logistical requirements.

(9) Qualifying Standards: UR- 30%); SC/ST/OBC(NCL)/EWS/PwBD — 20%. Accordingly, the UR candidates scoring less
than 30% marks and the candidates belonging to SC/ST/OBC(NCL)/EWS/PwBD scoring less than 20% marks will be
screened out & will not be considered for Stage-3. Relaxation in marks for SC/ST/OBC(NCL)/ EWS/ PwBD candidates
will be applicable only if vacancy exists in relevant reserved category.

(10) A merit list of candidates will be prepared after Stage-2 — Advanced Test based upon scores obtained in
Stage-2 — Advanced Test only. Separate merit list will be prepared for each PwWBD category for which vacancies
are reserved and PwBD will be selected in the order of merit from this list.

Tie-Breaking Principle to be adopted in sequence for deciding position in merit list:

Step - 1: Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.

Step - 2: Candidates with higher marks in Stage-1 will be placed higher on the merit list.

Step - 3: Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.

Step - 4: Date of birth of the candidates (candidate with higher age will be placed higher on the merit list).

Note: The Preliminary and Advanced Test will be conducted on the same day without any break. The responses of Stage

2: Advanced Test by candidate will be considered for evaluation only if candidate qualifies in Stage 1: Preliminary Test of

the examination. Relaxation in marks for SC/ST/OBC(NCL)/ EWS/ PwBD candidates will be applicable only if vacancy exists

in relevant reserved category.

C] Stage-3: Skill Test:

(1) Based upon the merit list prepared after Stage-2, candidates will be shortlisted for Skill Test.

(2) The number of candidates shortlisted for Document Verification/Skill Test would depend upon the number of candidates
qualifying in Stage-2 but will not exceed 5 times the number of vacancies for each post. Persons with Benchmark
Disabilities (PwBD) will be shortlisted separately by applying 01:05 ratio in each category of disability for which
vacancies are reserved. If the number of candidates qualified in Written Test is less than 5 times of the number of
vacancies for each post and category, then all the qualified and eligible candidates will be shortlisted for Skill Test. If
there are more than 01 candidate with the same cut-off mark while short listing for skill test, then all the candidates
with the same mark will be shortlisted for skill test.

(3) The Skill Test shall consist of the following:

a) Typewriting Test on Personal Computer (PC): Candidate has to type passage given in the supplied hand-out on word-
processing software within 10 minutes at the rate of 30 words per minute. Candidate will be given additional 5 minutes
to format the typed passage as given in the supplied hand-out. There is no bar to candidates correcting the mistake
by use of editing tools while typing the passage within the allotted 10 minutes, if the candidate has finished typing the
passage before time.
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b) Computer Proficiency Test: The test will consist of two parts namely, Part -1 (MS Office applications such as

4
(5)

(6)

Word/Excel/PowerPoint/Access) consisting of 04 questions of 20 marks each and Part -II (Internet Surfing and Email
Management) consisting of 2 questions of 10 marks each. The duration of the test will be 30 minutes and will carry a
total of 100 marks.

The above-mentioned tests will be of qualifying nature only on GO (Qualified) /NO-GO (Not Qualified) basis.
Candidate has to pass both the tests to be qualified as "GO (Qualified)”in Skill Test. In other words, if candidate fails
any one of the tests viz. either Typewriting Test or Computer Proficiency Test or both the tests, she/he shall be
disqualified as “NO-GO (Not Qualified)” in Skill Test.

Candidates clearing the Skill Test to be shortlisted & empanelled in order of merit based on marks secured in Stage-2.

9.4 Preparation of PwBD Merit List:

Sr No.

Post Method of preparing PwBD Merit List

Scientific Assistant/B
1 Stipendiary Trainee/
Scientific Assistant

Common PwBD Merit List will be prepared for the candidates who have applied
for the posts mentioned opposite based on the overall performance in online
examination and personal interview with 50:50 weightage for each PwBD category

(ST/SA) for which vacancies are reserved.
PwBD Merit List will be prepared for the candidates who have applied for the post
2 Nurse — A of Nurse - A based on the marks obtained by the candidate in Stage — 2 Advanced

Test for the PwWBD category for which the vacancy is reserved.

Stipendiary Trainee/
Technician (ST/TM)

Common PwBD Merit List will be prepared for the candidates who have applied
for the posts mentioned opposite based on the marks obtained by the candidate

3 Technician/C (X- Ray in Stage — 2 Advanced Test for each PwBD category for which vacancies are
Technician) reserved.
Assistant Grade -1 (HR) Common PwBD Merit List will be prepared for the candidates who have applied
4 Assistant Grade -1 (F&A) | for the posts mentioned opposite based on the marks obtained by the candidate

Assistant Grade -1
(C&MM)

in Stage — 2 Advanced Test for each PwBD category for which vacancies are
reserved.

9.5 Operation of Waiting List: The waitlist shall contain equal number of candidates as in the select list. The waitlist
shall be operated only in the event of occurrence of vacancy caused by non-joining of the candidate from the Select List
within the stipulated time for joining the post or where a candidate joins the post but resigns/dies within a period of one
year from the date of joining, if a fresh panel is not available by that time. Waitlist, however, will not be operated beyond
one year from the date of approval of panel or after notifying any such recruitment for the same post, whichever is earlier.

10.

11.
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Physical Standards for Stipendiary Trainees
Category I — Stipendiary Trainee/
Scientific Assistant (ST/SA)
160 cm

Category — II — Stipendiary
Trainee/ Technician (ST/TN)
160 cm

Parameter

Minimum Height

Minimum Weight 45.5 kg 45.5 kg

Note: Physical Standards may be relaxed, if the candidate is otherwise medically fit.

Travelling Allowance (TA) for appearing for Online Examination /Skill Test/Personal Interview : Only
outstation Scheduled Caste/ Scheduled Tribe candidates called for Online Examination/ Skill Test/ Personal Interview
and who are not employed in Central/State Govt./Public Sector Organization/Corporation/Local Govt./Panchayat will be
paid to and fro Railway fare by 2™ class or ordinary bus fare by the shortest route, beyond 30 KM, as per rules, on
production of original journey tickets along with copy of Community Certificate. The amount towards reimbursement of
TA will be remitted to the bank account of the candidates electronically. Accordingly, Scheduled Caste/Scheduled Tribe
candidates called for online examination/ skill test/ personal interview and eligible for TA will be required to submit their
bank account details in the prescribed format.
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12. Verification of Original Documents at the time of Personal Interview/ Skill Test:

The following original documents will be verified at the time of personal interview/ skill test (as applicable). Non
production of original documents will debar the applicant from further recruitment process:

a) Date of Birth (DoB) proof: 10%/X (SSC) passing certificate indicating Date of Birth OR School Leaving Certificate
b) Qualification(s):

i. All Certificates/Mark Sheets for each Year/Semester in support of Educational/Technical/Professional
Quialifications as prescribed.

ii. If the candidate possesses any additional qualifications/higher qualifications, certificates/mark sheets for each
year/semester in support of such additional/higher qualifications have to be mandatorily produced, irrespective
of whether the same is mentioned in application form or not.

iii. Applicants who are awarded Gradations under the CGPA system are required to bring proof issued by the
University / Institute converting the CGPA Gradation into appropriate percentage, which should meet the
eligibility criteria for the post.

iv. In case, applicants do not have proof on conversion of CGPA Gradation to appropriate percentage, the following
standards will be followed:

%oage of marks in Equivalent CGPA/CPI Conversion on various scales

qualifying examination 10-point 9-point 8-point | 7-point | 6-point 5-point 4-point
55% 5.9 4.9 4.4 3.8 3.3 2.7 2.0
60% 6.5 5.4 4.8 4.2 3.6 3.0 2.2
65% 7 6 5.3 4.6 4 3.3 2.5
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c) Experience Certificate (if any), on the letterhead of the establishment, clearly mentioning period and nature of
experience, with seal & stamp of establishment and signed by Competent Authority of the establishment. Only full-
time post-qualification experience shall be considered. Experience Certificate will be required irrespective of whether
the candidate is working on the rolls of the establishment or on contract. Apprenticeship training after ITI course
shall be considered as experience. However, period of internship will not be counted as experience.

d) Applicants working in Central/State Government/PSUs/Aided Institutions, irrespective of whether the same is
mentioned in application form or not, should bring "No Objection Certificate” from the organization failing which,
they will not be allowed to appear for the interview/ skill test. Other claims such as undertaking to resign in the
event of selection, acknowledged copy of applied NOC/ Resignation letter/ experience certificate, etc. shall not be
considered in place of NOC.

e) Applicants are required to furnish a Gazette Notification/ valid certificate, in respect of change of name, if applicable.

f) Discharge Certificate of Ex-Serviceman (if applicable)

g) Certificate in support of being Dependent of Defence Personnel Killed in Action (DODPKIA) (if applicable)

h) Certificate in support of being Dependent of those died in 1984 riots (Dep. 1984)

i) Female candidates who have availed the age relaxation for divorced women and women judicially separated from
their husbands and who are not re-married have to produce certified copy of the judgment/decree of the
Appropriate Court to prove the fact of divorce/ judicial separation.

j) Female candidates who have availed the age relaxation for widows and who are not re-married have to produce
certified copies of relevant documents to support their candidature.

k) Caste/Category Certificate:

i. SC/ST/OBC(NCL)/EWS/PwBD applicants must submit caste/category certificate, as per the format prescribed
by the Government of India
ii. If the Caste/category certificate has been issued in a language other than English/Hindi, then the candidate is
required to submit a self-certified translated copy of the same in either English/ Hindi.
iii. OBC applicants, called for Personal Interview/Skill Test, will have to give an undertaking indicating that they
belong to OBC (Non-Creamy Layer) Category at the time of reporting for the Document Verification/Skill Test.
The prescribed format can be downloaded from https://www.npcilcareers.co.in/.
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iv. Candidates may please note that NPCIL follows only the Central Government List and does not follow any State
Government List for SC/ST/OBCs.

v. Caste name mentioned in the Caste Certificate should tally letter by letter with the Central
Government List/ Notification.

[) If the candidate has worked in NPCIL on contract, experience/service certificate issued by the Contractor duly
forwarded by Engineer-in-charge, NPCIL having indicated the period of service, work order no., designation and
details of job or responsibilities clearly.

m) If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having
clearly indicated the period of service, designation and details of jobs or responsibilities.

13. HOW TO APPLY: -

i. Eligible applicants have to apply online on the website www.npcilcareers.co.in only. Applications submitted in any
other form including handwritten/typewritten applications in hard format delivered in person or by other means shall
not be entertained. DO NOT SEND any of the documents/application etc. to NPCIL.

ii. The online registration will commence from 12.03.2025 at 10:00 hrs. and will close on 01.04.2025 at
16:00hrs.

ii. It is mandatory to input all the relevant information such as qualification details, experience details, percentage of
marks, contact mobile number, e-mail address, address for correspondence etc. therefore, applicants are advised to
keep such information ready before applying online.

iv. Before applying online, candidate should scan her/his recent passport size photograph in JPG format, of size not more
than 50KB and not less than 10KB and having a resolution not more than 640X480 (height X width) and not less than
240X180 (height X width) The photograph uploaded will be printed on the Admit card and only the candidate whose
photograph is printed on the Admit Card/Call letter will be allowed to appear for written examination/ skill test/
personal interview/ document verification, if called for.

v. Before applying online, candidate should scan her/his recent signature in JPG format, of size not more than 20KB and
a minimum of 80 x 100 pixels (height x width) and a maximum of 160 x 560 pixels (height x width) in dimensions.

vi. Candidate is requested to enter her/his valid and active email address, as all important communications will be sent
to this email address only. Please note that e-mail ID should be entered in small letters only, else email
alerts related to registration/ further recruitment process may not be delivered to the candidate. SMS
will also be sent to the candidate if an active mobile number for communication is provided. If the mobile number
registered by the candidate is in the TRAI NCPR list (formerly called DND), candidate will not receive SMS alerts
related to the registration. If candidate wants to receive any future SMS alerts from NPCIL related to this recruitment,
she/he is requested to remove her/his mobile number from the NCPR list through service provider.

vii. The Online registration process consists of following steps:

Step - 1. Click on Apply=>Online Registration link at top/left corner for registration. The applicant is required to
furnish all basic information such as Name, Date of Birth, Category, Email, Mobile number, etc. as
applicable. Candidate may also ensure that name, date of birth, etc. are entered correctly in the online
application form as per the Secondary School Certificate / 10™" standard certificate. In the field pertaining
to Category, candidate should enter the category (viz. SC/ST/OBCINCL)/EWS/UR) to which he/she actually
belongs even if the post being applied for is not reserved for said category. On successful completion of
this stage, activation link is sent to applicant’s email.
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Step - 2. The applicant is required to activate the account by clicking on the activation link received through email
after completing registration in Step 1.

Step - 3. On successful completion of this activation, candidate can login using their login id and password to apply
online. In this step the applicant is required to fill in all details of Educational Qualifications, Work
Experience etc. Please note that this is a multi-stage step where applicant is allowed to go to next stage
only on entering the information required for current stage in the following sequence:

1. Educational Qualification

2. Post Qualification Work Experience, if any.
3. Personal Details

4. Upload Photo & Signature

5. Submit Application

The links for the above stages are available under “Apply Online” menu (Apply=>Apply Online). The
applicant should start by clicking on the "Educational Qualifications" link. Once information is saved,
the next stage i.e. Work Experience will be made available for filling up the information.

On entering of all the information related to current stage, the applicant can use "Save and Proceed
to Next Step" option at the bottom of form which will save the information entered in current stage
and opens the next stage for filling.

The next stage can also be opened using link provided in Apply Online Menu (Apply=>Apply
Online).

The information at any stage can be saved using the "Save and Proceed to Next Step" option.
Once the applicant reaches "Submit Application" stage, a draft of all the information entered by the
applicant will be shown. At this point the applicant is allowed to modify any details entered in earlier
stages.

If applicant is sure that all the information entered is correct, she/he can submit the application using
"Submit Application” option. Please note that the Applicant will not be allowed to make any
changes in the information furnished once she/he submits the Application.

Step - 4. Only male candidates belonging to General/EWS/OBC categories are required to make a non-refundable
payment as follows:

Sr No Post Application Fee
Scientific Assistant-B, Category-I: Stipendiary Trainee/ Scientific
Assistant (ST/SA), Nurse — A
Category II: -Stipendiary Trainee / Technician (ST/TN), Assistant
2 Grade-1(HR), Assistant Grade-1(F&A), Assistant Grade-1(C&MM), %.100
Technician/C (X-Ray Technician)

1 %.150

SC ST, PwBD, Ex-serviceman, DODPKIA, Female applicants and employees of NPCIL are exempted from the
payment of Application Fee.

Candidates are required to make the payment of application fee through debit card/credit card/net-banking/UPI,
etc. online through the payment gateway integrated with the application form. After submitting your payment fee
online, PLEASE WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR REFRESH BUTTON IN
ORDER TO AVOID PAYMENT ERROR/ DOUBLE PAYMENT.

On completion of the transaction, candidates are advised to login again using their credentials and check the

status of the payment. In case of payment failure, candidates are advised to repeat the process of payment to
avoid rejection of the application.
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Once the payment of application fee is successfully completed, application number will be generated. The
candidature of candidates submitting lesser amount of application fee and/or doing the payment of application
fee through any other mode will be rejected. The application fee paid by ineligible candidates shall be forfeited
and no correspondence shall be entertained in this regard. Application fee once paid will not be refunded under
any circumstances. Candidates are therefore requested to verify their eligibility before making payment of
application fee.

Only after payment of application fee as mentioned above, the online application form may be
printed/ viewed. IT IS SUGGESTED TO CLOSE THE BROWSER WINDOW ONCE THE PAYMENT TRANSACTION
IS COMPLETED SO AS TO ENSURE THE SECURITY OF YOUR DATA RELATED TO THE TRANSACTION.

viii. The Online Application Process is complete only after all the above-mentioned applicable steps are
completed.

ix. Before submitting the application, the candidate is advised to check and verify that all the details filled in are correct.
Candidate may also ensure that name, date of birth, etc. are entered correctly in the online application form as per
the Secondary School Certificate / 10™ standard certificate. Any incorrect information may disqualify the candidate.
After final submission of application, no request for change/correction in any of the information in the online
application form shall be entertained.

X.  Application Status can be seen by the candidate by login through “Applicant’s Status" link.

xi. Candidate is requested to make a note of the login id and password, as she/he will need this to login to
the website to check her/his application status. An email will also be sent to the candidate with the application
number.

xii.  Exact percentage of the marks should be mentioned in the qualification percentage of marks column and no
rounding off of marks should be done. E.g. 59.99% should NOT be rounded off to 60%.
xiii.  Applicants will be informed through email about the availability of the ‘e-Admit Card’ for online examination and ‘e-

Call Letter’ for document verification/personal interview/skill test, if and when shortlisted for further stages of the
recruitment process. Applicants may login to the NPCIL Careers Portal and view/print the e-Admit Card/ e-Call
Letter. The applicant must carry a clear printout of the e-admit card/e-call letter when reporting for the online
examination/ personal interview/skill test, as applicable, else the candidate will not be allowed to appear for the
online examination/ personal interview/skill test.

xiv. Based on the details submitted by candidate, she/he will be provisionally allowed to appear for the online
examination. NPCIL is not responsible for any discrepancy/ mistake that occurred during submission/ filling up of
online application.

xv. Please note that the 'Online Application Form' without valid signature and photograph will not be accepted.

xvi.  After registration, candidates are advised to take print of the system generated online application form. Kindly note
that the physical copy of the system generated online application form is not required to be sent to us.

xvii.  All applications will be accepted in ONLINE MODE only. Applications submitted in any other form, including
handwritten/type-written applications in soft copy/hard copy delivered in-person/by-hand/ vide e-mail/ any other
means shall not be entertained.

xviii. Candidates may please note that no documents are required to be submitted/ uploaded at the time of
registration/application. No documents are to be sent to NPCIL in hard copy/soft copy.

Please Note the Four Step Process for completing the Application Process:
I.Registration
IT. Activation
IIL.Fill Candidate Details, upload signature, photo & Submit Application
IV.Payment of Application Fee (if Applicable)
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14,

15.

16.

17.

(1)

(2)

(3

Q)
(5)
(6)

Documents to be carried while reporting for online examination:

(1)
(i)
(iii)

Photo identity proof viz. PAN Card/Driving License/AADHAR Card/Voter ID/College ID/Government issued ID
One clear printout of the e-Admit Card bearing photograph of the candidate.
Please note that candidate should sign in the e-admit card only in the presence of invigilator.

(iv) For SC/ST Candidates: Original journey tickets, Self-Attested copy of Caste Certificate and TA Form duly filled

in. Format of the TA Form is available at https://www.npcilcareers.co.in -> Careers -> Click on the advertisement
-> Downloads

Documents to be carried while reporting for document verification/ skill test/ personal interview:

(1)
(i)
(iii)

Photo identity proof viz. PAN Card/Driving License/AADHAR Card/Voter ID/College ID/Government issued ID
One clear printout of the e-Call Letter bearing photograph of the candidate.
One clear printout of the full online application form

(iv) One set containing self-attested copies of the certificates mentioned at Para 12.

)

Originals of the documents mentioned at Para 12

(vi) For SC/ST Candidates: Original journey tickets, Self-Attested copy of Caste Certificate and TA Form duly filled

in. Format of the TA Form is available at https://www.npcilcareers.co.in

Important Dates:
Commencement of submission of online application 12/03/2025 (10.00 hours)
Last date for submission of online application 01/04/2025 (16.00 hours)
Payment of Application Fee 12/03/2025 to 01/04/2025

Application Fee to
be submitted

online along with
online application

Male applicants belonging to General (UR), EWS and OBC Category have to pay X150 for
Group B posts and X100 for Group C posts.

Female applicants, applicants belong to SC/ST/PwBD category, Ex-Servicemen, Dependents
of Defense Personnel Killed in Action (DODPKIA) and employees of NPCIL are exempted
from payment of application fee.

General Conditions:

Only Indian Nationals aged 18 years and above, are eligible to apply for all posts except for the post of Assistant
Grade — 1: HR, F&A and C&MM. Only Indian Nationals aged 21 years and above, are eligible to apply for the posts
of Assistant Grade — 1: HR, F&A and C&MM.

Before submitting the online application form, the candidate must ensure that she/he fulfills all the required
eligibility criteria for the post for which she/he is applying as detailed for the respective post. If the candidate is
not eligible, her/his candidature will be cancelled at any stage of the recruitment process. If the candidate qualifies
in the selection process and subsequently, it is found that she/he does not fulfill the eligibility criteria, her/his
candidature will be cancelled and if appointed, services will be terminated without any notice/ compensation.

If applicant is eligible to apply in more than one post and wishes to apply in multiple posts, she/he must submit
separate application for each post with separate application fee. However, if the online examination is held for
multiple posts in one session, she/he may appear for the online examination against any one post/discipline of
her/his choice. In such case, the remaining applications, if any, will not be considered for further recruitment
process and application fee(s) will not be refunded.

In case of multiple/duplicate applications for the same post by a candidate, only the latest application will be
considered.

The cut-off date for reckoning the maximum age limit and post qualification experience is the last date for
submission of applications.

Only post-qualification experience will be considered as relevant experience and preference will be given to
institutional experience. Period of internship will not be counted as experience. Candidate should indicate exact
post qualification experience in years & months e.g. 3 Years 11 Months only and it should not be rounded off to
4 years.
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)

(8)

)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)
(18)

(19)

The appointment of the candidate will remain provisional subject to caste/category certificates being verified from
appropriate authorities and verification of other testimonials. The candidate’s services will be liable to be
terminated forthwith without assigning any reason in case the above verification reveals that her/his claim for
belonging to EWS/SC/ST/OBC/PwBD category and other testimonials is found false. NPCIL also reserves the right
to take further such action against the candidate as it may deem proper, for production of such false caste
certificate/testimonials.
The prescribed essential qualifications are the minimum and the mere possession of the same does not entitle
candidates to be called for Online Examination/ Skill Test/ Personal Interview.
Original documents (for verification) and self-attested copies as detailed in the advertisement along with duly
signed hard copy of the Online Application form are required to be produced at the time of Document Verification
prior to Personal Interview/ Skill Test. Applicant will not be allowed to proceed further if the required
certificates/documents are not produced.
If SC/ST applicant is not permitted for skill test/personal interview due to not meeting the eligibility criteria or
non-production of the required documents, including original NoC, travel ticket, boarding passes, etc., travelling
expenses (if applicable) will not be reimbursed.
NPCIL reserves the right to cancel/restrict/modify/alter the recruitment process, if need so arises, without issuing
any further notice or assigning any reason thereof. NPCIL may, at its discretion, re-conduct written examination/
skill test/ personal interview, wherever necessary in respect of a centre and or all centres/candidates in case of
any eventualities. Decision of NPCIL in this regard shall be considered final. Candidates not willing to accept such
change shall lose their candidature.
No request for change of Test Centre, Date and Time allotted for Written Examination/ Skill Test/Personal
Interview, as applicable, will be entertained. NPCIL reserves the right of allocation of Test Centre as it may deem
fit for which the applicant will be informed through https://www.npcilcareers.co.in or vide email and no further
request for any change shall be entertained in this regard.
NPCIL reserves the right not to select a candidate for a post, if suitable candidate is not found and the decision
of NPCIL in all matters relating to this recruitment will be final and binding on the candidates and no enquiry /
correspondence will be entertained in this connection.
Appointment of the candidate in NPCIL is subject to satisfactory reference check and verification of Character and
Antecedents (C&A) and Special Security Questionnaire (SSQ) by prescribed authorities. In the event of any adverse
remarks in the verification report received from the prescribed authorities, the candidature of such candidates is
liable to be cancelled. Further, appointment of the selected candidate will be subject to medical fitness by an
Authorised Medical Officer of NPCIL.
The email ID and mobile number entered in the online application form should remain active. No change in the
email ID will be allowed once entered. All future correspondence would be sent to the registered email ID only.
Request for refund of online application fee paid by the candidate (and applicable bank charges) will not be
entertained under any circumstances nor can the same be held in reserve for any other
recruitment/examination/selection.
In case of any ambiguity/dispute arising on account of interpretation in versions other than English, the English
version of the detailed advertisement shall be considered final.
Any dispute with regard to this recruitment will be subject to the Courts having jurisdiction in Karwar in Uttar
Kannada District, Karnataka only.
If, at any stage of the recruitment process or subsequently, it is found that, the applicant:

i. Has provided wrong information or submitted false documents, or;

ii. Has uploaded non-human/irrelevant photograph, or;

iii. Has suppressed relevant information, or;

iv. Does not meet the eligibility criteria for this recruitment, or;
V. Has resorted to unfair means during the selection process, or;
Vi. Is found guilty of impersonation, or;
vii. Created disturbance affecting the smooth conduct of online examination/skill test/ personal interview

inside/outside the venue;
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(20)

(21)

(22)

(23)
(24)

(25)

(26)

(27)

(28)

(29)

(30)

(31)

She/he will be liable to be disqualified and debarred for all appointments in NPCIL and her/his
application/appointment will be cancelled/rejected forthwith. NPCIL may, at its discretion, report the matter to
police/investigating agencies, etc. as deemed fit.

Applicants applying in response to this advertisement are requested to visit the NPCIL Careers Website for latest
updates in this regard from time to time. Any further information/corrigendum/addendum, etc. pertaining to
recruitment of the posts mentioned in this advertisement will be uploaded on https://www.npcilcareers.co.in.
Records of the candidates not selected shall not be preserved beyond 06 months from the date of publication of
the select list.

Mere fulfillment of requirements as laid down in the advertisement does not entitle a candidate to be called for
online examination/skill test/personal interview. Mere issuance of admit card for online examination, call letter for
document verification/skill test/personal interview does not confer any right of appointment with NPCIL.
Canvassing in any form shall be a disqualification.

Candidates belonging to SC/ST/OBC/EWS category should clearly indicate their category in the application form
(even when applying for UR vacancy) and should furnish proof of their category in the specified format at the
time of document verification. OBC candidates belonging to “Creamy Layer” are not entitled for any
reservation/concession admissible to OBC Category._ Requests for change of category will not be
entertained and category mentioned in the online application form submitted by candidate only will
be considered.

The Ministry of Social Justice and Empowerment has notified the lists of such Caste/Communities which are treated
as “Other Backward Classes (OBC)"” (also called Central OBC List). The same is also available on the website of
the National Commission for Backward Classes (NCBC). Only candidates belonging to such notified communities/
castes (Central List) and belonging to “Non-Creamy Layer” will be considered for the purpose of relaxation and
concessions applicable to OBC (NCL).

Applicants working in Central/State Government, Public Sector Undertakings of Central/State Government,
Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer at the time of
document verification, irrespective of whether the same is mentioned in the online application form or not, failing
which their candidature will be cancelled and the application fee paid, if any, shall stand forfeited. Other claims
such as undertaking to resign in the event of selection, acknowledged copy of applied NOC/ Resignation letter/
experience certificate, etc. shall not be considered in place of NOC. The requirement of NOC shall also apply for
candidates who have joined such organizations after submission of their online application form for this
advertisement.

Candidates are advised, in their own interest, to apply online much before the closing date and not wait till the
last date to avoid the possibility of disconnection/inability/failure to log on to the website on account of heavy
load on internet or website jam. NPCIL is not responsible for any delay by candidate in submission of application.
Applicants for the posts of Scientific Assistant — B, Stipendiary Trainee/Scientific Assistant (ST/SA), Stipendiary
Trainee/Technician (ST/Technician) and Nurse — A may please note that the nature of duties to be performed by
the candidates on appointment involves working in round-the-clock shift.

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, smart-watch, pagers,
calculators, pen scanners, etc. are not permitted inside the premises of the Online Examination Hall/ Skill Test
Hall/ Personal Interview Hall. Any infringement of these instructions shall entail cancellation of the candidature.
All such items and personal belongings, if any, should be kept by the candidate outside the Examination Hall/ Skill
Test Hall/ Personal Interview Hall. NPCIL does not take responsibility for the safekeeping of the belongings of the
candidates.

NPCIL will not be responsible for any loss of email sent due to wrong/invalid email-ID provided by the candidate
and/or delay or non-receipt of information, if the candidate fails to access her/his email/NPCIL website in time.
NPCIL may share the details of the applied candidate, such as name, category, gender, post applied for, etc. with
third party for activities related to this recruitment.
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(32) CAUTION TO CANDIDATES: Candidates are requested to read the Caution Notice displayed on
https://www.npcilcareers.co.in. In case, you come across any such incident/fraud, you are advised to immediately
reach out to appropriate government authorities.

18. Contact Us:

i. Applicants may submit their queries, if any, under “Contact Us".
ii. Queries received during the period from 12/03/2025 till 01/04/2025 (13:00 hrs.) will only be entertained.
iii. Only valid queries pertaining to recruitment of the posts mentioned in this advertisement and received within
the stipulated time will be entertained.
iv. Candidates are requested to read through the “FAQ" section on https://www.npcilcareers.co.in/

Any further information/corrigendum/addendum, etc. pertaining to recruitment of the posts mentioned in
this advertisement will be uploaded on https://www.npcil.nic.in or https://www.npcilcareers.co.in . Please
keep referring these web portals.

NPCIL strives to have a workforce, which reflects gender balance and women {
applicants are encouraged to apply. [/
Be Clean, Be Healthy

NPCIL encourages the Swachh Bharat Mission run by the Government of India
Nuclear Power - An Inevitable Option
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